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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution Pl LLAI HOC COLLEGE OF ARTS, SCI ENCE AND
COMVERCE
Name of the head of the Institution Dr. Lata Menon
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02192252006
Mobile no. 9820389930

Registered Email

phcasc@res. ac. i n

Alternate Email

| at akm@res. ac.in

Address Pillai HOC College of Arts, Science and
Commerce, Pillai HOCL Educati onal
Canpus, Tal uka- Khal apur, Dist- Raigad
City/Town Rasayani

State/UT

Mahar ashtra




Pincode 410207
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Ms. Swati M shra
Phone no/Alternate Phone no. 918454843607
Mobile no. 7744851223

Registered Email

swatim shra@res. ac.in

Alternate Email

sbabu@res. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://phcasc. ac.in/igac/annual -
qual i ty-assurance-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://phcasc. ac. i n/ about/academ c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEalEET Period From Period To
1 B 2.34 2017 30-Cct - 2017 30- Cct - 2022

6. Date of Establishment of IQAC

05-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://phcasc.ac.in/iqac/annual-quality-assurance-report/
https://phcasc.ac.in/iqac/annual-quality-assurance-report/
https://phcasc.ac.in/about/academic-calendar/
https://phcasc.ac.in/about/academic-calendar/

Participation in Avishkar 20- Dec- 2018 55

Research Conventi on 1

Col | ege Devel opnent 23-Jun-2018 1460

Conmittee 220

Faculty Sem nar Series 07-Jun-2018 34
1

I ntroduction of Positive 10-Jul - 2018 1428

Psychol ogy 180

Syl I abus Revi si on 30-Jul - 2018 60

Wor kshop in Chem stry 1

One- Day Field Visit 22-Cct-2018 1252
1

Nat i onal Conference on 29- Sep- 2018 121

| PR 1

Departnmental CQutreach 22-Cct-2018 1400

Pr ogr ammes 7

Col | aboration with SIBC 10- Dec- 2018 100
11

Facul ty Exchange 26- Feb- 2019 113

Pr ogr amre 2

Conpr ehensi ve Students' 11- Apr-2019 678

Feedback 14

Unnat Bharat Abhiyan 20- Mar - 2019 340
30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2102_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2102_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2102_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Formation of College Devel opnent Conmittee 2.1ntroduction to Positive

Psychol ogy Course 3. Exam Cel |
Conf erence on Intell ectual

5. Nat i onal

Aut omati on 4. Col | aborative Certificate Courses
Property Rights

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Departnment Specific Co-Curricul ar
Cul tural Fest

Insolito', the departnent specific
cultural fest of our institute offers a
platform for unleashing talents. Since
course specific events and progranmes
are included in the fest, the
participation of students is enornous.
These events boost students' noral e and
confidence and help them cone up with

i nnovative ideas on various platforns.

New Panvel

Facul ty Exchange Programme with Pill ai
Col l ege of Arts, Commerce & Science,

The coll aboration with Pillai College
of Arts, Comrerce & Science in faculty
exchange programe has becone an

i nnovative practice since it gives
exposure to diverse view points and
novel teaching nethods. The teachers
fromboth the institutes shared their
expertise and experience with the

st udents.

across all

One day Industrial Visit & Field Visits

the Departnents

Departnment specific Industrial Visit is
one of the actions taken by the
institute for the effective Institute-
I ndustry Interaction. Course specific

i ndusties are selected for he visit

whi ch made the action uni que and

i nnovative. The active participaton of
students in the visit nade the
programe successful. Details of
assignnents or projects are di scussed
with the students prior to the visit
based on which they submt the
extensive report of the visit on the
next working day. Students get exposure
to the dynam ¢ and innovative nechani sm
of the industries selected for the
visit. Curricular projects are al so
desi gned and undertaken by students



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2102_Contribution.xls

based on their experience during the
visit.

Departmental CQutreach Progranmes

The practice of followi ng the core

val ues pronpted the institution to
organi se departnental CQutreach
Programes. The outreach/ extension
programes organised to various places
like A d Age Honmes, O phanages, Shelter
for diffrently abled hel ped the
students and teachers sensitize with
the cl asses deserving special care and
attention.

I ntroduction of Positive Psychol ogy
course in the curricul am

Posi tive Psychol ogy Course was designed
and inpl emented as the part of the
curriculum of students. The course ains
at inproving the Enotional Quotient of
students by reinforcing positive human
functioni ng. The effectiveness of
positive psychology lies within the
extent to which positive psychol ogy can
turn negative enotions into positive
enotions. It was observed that both
students and faculty nenbers felt a
significant increase in energy, boost
in noral e and enhancenent in
performance. The nodul e contents
circulated proved to be an ideal

gui deline on the approach and

nmet hodol ogy to be pursued during the
positive psychol ogy sessions. Since the
pedagogy was majorly activity oriented
that encouraged maxi mum st udent
participation, they felt highly
involved in with the entire process.
Posi tive psychol ogy principles and
exercises are applied in severa
different settings, including the

cl assroom the workplace, and at hone.

Faculty Sem nar Series by Research and
Devel opnent Cel

The newly introduced Semi nar Series for
faculty nmenbers acts a a factor of
notivation by encouragi ng the teaching
fraternity to participate actively in
research activities. Teachers from
various streans presented papers in the
flagship semnar. Al the presenters
and participants were highly benefitted
as various informative sessions on
Witing quality research papers, stages
and process of publication, technica
term nol ogy and practices related to
publication were conduct ed.

Nat i onal Conference on Intell ectua
Property Rights

The One Day National Conference on
"Intellectual Property Ri ghts" provided
the participants and paper presenters
with a platformfor sharing and

i mbi bing information related to I PR and




di scussi ng the concerns and corrective
nmeasures. The Key note address indeed
enhanced the mlieu of the conference
and enthralled the research aspirants.
the research attitude and aspirations
of both students and faculty menbers
have been enhanced.

Aut ormating Mark Entry Process

Automation in marks entry and

tabul ati on eased the process and
ensured neticul ous and speedy

decl aration of results. M stakes and
el ements of confusion have been

al l eviated through this technol ogy
enabl ed practi ce.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pillai HOC College of Arts, Science
Conmerce nmaintains MS to support its
academ ¢ progranme and administrative
operations. W have successfully

aut omat ed nost processes in the college
to inprove the efficiency of
operations. E based systemis avail able
for the follow ng: ¢ Adm ssion
(Requirenments, Eligibility, Prospectus,
ME. S. Online Enquiry Form « Online
Exam nation Facilities (Exam nation

Cal endar, Online ATKT Form Fili ng,
Online Results, Exam Tinme Tabl e,

Passi ng Standards, Unfair Means) e

Rai | way Concession Forns ¢ Attendance -
Feedback Day to day academi c and

adm ni strative work is made easy with
the help of the MS. « Library is fully
comput eri zed and functions through

aut omat ed KOHA software. ¢ The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2102_Quality.xlsx

attendance and assessnent is nonitored
digitally. « The internal assessnent
test marks are entered in the MS. -
Students IT resources are provided to
all students of the college as well as
teaching and supporting staff. ¢ The
Col | ege seeks to ensure the integrity
of IT resources nmade avail able to the
community to prevent disruption to
academ ¢ and adm nistrative

requi rements. ¢ The college has a LAN
t hrough which students, teachers and
supporting staff can access the current
data base of students, their academ c
performance as al so ot her academ c
query. < Information Technol ogy
resources refer to all conputers and
communi cation facilities, service and
resources including but not linmted to
net wor ki ng devi ces, emmil service,

wi rel ess devices and any associ at ed
peri pherals and software that are
owned, managed nuai ntai ned by the
Col | ege.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Academi ¢ Cal endar of the year is prepared by respective departnent heads.
Coordi nator of each departnment designs Tine Table for his/her respective
departnent as per university norms which is shared with the students. Teachers
are allotted subjects for the next senester based on their specialization and
preferences. Wrkload is prepared by Departnent Coordinators based on the
credits of each subject allotted by University of Munbai and it is shared with
the teachers. This helps themto prepare senester teaching plan. The | ecture
pl ans are recorded in Personal Handbook of teachers which are nonitored.
Teachers are expected to share their nmonthly teaching targets with the
students. Teachers refer the standard reference books and textbooks prescribed
by University of Munmbai along with the latest information avail abl e through
online and other resources for effective inplenentation of curriculum Besides
the use of conventional nethods, various other teaching nmethods |ike G oup
Di scussi on, Debates, PowerPoint Presentations, Role Play, Short Fil ns,
Industrial Visits, Assignnents, Videos, Use of charts and graphs, Case studies
are used by different departnments for effective curriculuminplenentation
Based on senester wise result analysis of every course, corrective nmeasures in
the formof renedial |ectures are conducted for students who have backl ogs. W
al so conduct positive psychology |ectures once in a week in every class whose
nodul es are custom zed by our teachers to raise the enotional quotient of
students by helping themin dealing with stress, anxiety etc. Departnental
Meetings with the principal and vice-principal are conducted regularly to
review the difficulties faced while teaching.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Mbngo DB

TALLY GST

Advanced
Exel

Basi cs of
Taxati on

Soft Skills
Pr ogr anme

Andr oi d
Wor kshop

Dates of Duration
Introduction
04/ 06/ 2018 07
28/ 09/ 2018 45
15/ 10/ 2018 15
04/ 12/ 2018 15
16/ 01/ 2019 15
11/ 02/ 2019 7

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | it To
y fam liarize
students
with the
| atest trend
in Data
Sci ence
Enpl oyabilit Devel opnent
y of
Conput eri zed
Accounti ng
Skills
Ski | | Devel opnent
Devel opnent of I. T.
skills
Enpl oyabi | it To
y fam liarize
with
fi nanci al
mar ket s and
security
Ski || To hel p them

Devel opnent to
conmmuni cat e
effectively

and
har moni ousl y

Ski || To provide
Devel opnent themwith
hands on

experience

on Android

Applications

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
393

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Positive Psychol ogy 10/ 07/ 2018 1428
Yoga and Meditation 21/ 06/ 2018 56

View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc F.Y.B.Sc IT Internship 16
with Flipkart
BMVS F.Y_.B.M S Internship with 24
flipkart
BCom F. YB.Com Internship with 3
flipkart
BMS S.Y.B.MS Internship for 47
Proj ect Work
BCom FY, SY and TY BCom - One 327
Day Field Visit to Katraj
Dairy, Pune
BCom FY, SY and TY BCom A&F - 104
One Day Field Visit to
Katraj Dairy
BCom FY, SY and TY BcomA & F 95
- One Day Field Visit to
Nati onal | nsurance
Acadeny, Pune
BMVS FY, SY and TY BM5 - One 270
Day Field Visit to
Maganl al Chi kki, Monex
| ubricants and Magna
Core. Cutches & Brakes
BSc FY, SY and TY BSc IT - 220
One Day Field Visit to
[11T, Pune
BSc FY, SY and TY BSc CS - 101
One Day Field Visit to
[11T, Pune
BSc FY, SY and TY BSc - One 133
Day Field Visit to Nehru
Sci ence Centre and Nehru
Pl anet ori um Mimnbai
BSc FY, SY and TY BSc - One 120
Day Field Visit to | SRO
Exhi bition at CKT
Col | ege, New panvel
BA FY, SY and TY BA - One 14
Day Field Visit to Kesari



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2102_Value_added_courses_1576571083.xls

Press, Pune

BA FY, SY and TY BA - One 15
Day Field Visit to NMC,
Mubai
BA FY, SY and TY BMM - One 83

Day Field Visit to Kesari
Press, Pune

BA FY, SY and TY BMM - One 50
Day Field Visit to NMC,
Mubai
BSc F.Y.B.Sc CS Internship 8

wi th Flipkart

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

An Onl i ne Feedback System has been devel oped using Modl e and Googl e Forns.
This mechanismis divided into follow ng categories viz.Feedback from

St udent s, f eedback from Teachers, feedback from parents and Feedback from

Al ummi . Students feedback This feedback covers teaching |earning process,
punctuality, comrunication skills, approach towards the students, sharing of

i nnovative ideas etc. W have enphasi zed on teachers innovation, use of ICT in
t eachi ng et hodol ogi es, interactive teaching and students’ involvenent in

| earning. The analysis is reported to the head of the institution for
corrective nmeasures and it is communicated to the individual teacher for
further inmprovenent. Teachers Feedback: This feedback covers working environnent
of the institution, working hours, happiness index etc. Using the software 360
degree feedback, we also collect faculty to faculty feedback where each faculty
menber provi des feedback about their coll eagues. W collect individual teachers
feedback and analyze it. The analysis is reported to the head of the
institution for appreciation and corrective neasures. A umi Feedback We have
regi stered al umi associ ati on whose feedback is based on role of the college in
t he devel opnent of student personality and enployability, academ c excellence.
Al so how the institution has hel ped themto acquire the lifeskills. Feedback
fromAumi is taken using Google forms which are shared with themvia Enail
Parents Feedback Every senester a Parents Teachers Meeting is conducted where
the teachers of every class share the performance of students with their
respective parents. At this point parents feedback is collected on a hard copy
whi ch covers questions on teaching, infrastructure, canteen etc. This is later
anal yzed and reported to the head of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2102_Projects_undertaken_1576061986.xls

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Conput er 120 140 53
Sci ence
BSc I nformati on 120 267 98
Technol ogy
BSc Gener al 120 193 71
BCom Regul ar 240 728 159
BCom Accounting and 60 123 54
Fi nance
BVS 132 346 130
BA Mass Medi a 60 111 39
BA Regul ar 120 46 15
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1428 0 35 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 5 6 0 5
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The introduction of Positive Psychology as a part of the curriculum forms the basis of Mentoring. The modules

are so designed that characteristics traits of attitude are reinforced. The modules are also designed to improve
emotional quotient of the students and positively influence their overall personality. Apart from that, we have a
MentorMentee Mode (MMM) wherein the fresh entrants are divided amongst the teachers department wise. The
students fill in a form giving their basic details and the Mentor teacher guides the same set of students for three
years till they graduate. The mentoring is both academic and social. In case of any psychological help required,
the students are directed to the Professional Counselor. Along with these systems of mentoring, we also have
developed the concept of Mentoring through Peer Groups (MPG) wherein groups are formed with advanced
learners helping slow learners in various subjects under the guidance and supervision of concerned subject
teachers.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2102_Demand_ratio_1575394872.xlsx

1428

35

1:41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

35 0

7

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Ms. Ashvi ni Satve

Assi st ant Prof essor

Menber of Board of
Studies, C. K T
Col | ege, Panvel

2018

M. Swapnil Patil

Assi st ant Prof essor

I nvited guest
speaker at
Mahar ashtra Center
for
Ent r epr eneur shi p,
CGover nnent of
Munbai

2019

Dr. Jayant Behera

Assi stant Prof essor

I nvited Speaker for
World Earth Day
Cel ebrations
organi sed by Pill ai
HOC Col | ege of
Engi neering and
Technol ogy,
Rasayani .

2018

Dr. Ketan Patil

Assi stant Prof essor

Best Research Paper
Awar d at Nati onal
Conference on |IPR ,
Pillai HOC Coll ege
of Arts, Science
and Conmer ce,
Rasayani .

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year-
end examination

results of semester-
end/ year- end
examination

/201819

BCom 2C00451 Senest er 03/11/ 2018 17/ 01/ 2019
/201819
BCom 2C00453 Senest er 03/ 11/ 2018 01/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2102_Honours_recieved_1575396692.xlsx

BCom 2C00452 Senester |1 02/ 04/ 2019 16/ 04/ 2019
/201819

BCom 2C00454 Senester |V 12/ 04/ 2019 08/ 05/ 2019
/201819

BVS 2MD0151 Senest er 03/ 11/ 2018 23/ 01/ 2019
| /201819

BVS 2MD0153 Senester 111 03/ 11/ 2018 01/ 12/ 2018
/201819

BVS 2MD0152 Senester |1 02/ 04/ 2019 22/ 04/ 2019
/201819

BVS 2MD0154 Senester |V 12/ 04/ 2019 09/ 05/ 2019
/201819

BA 4000151 Senester | 03/ 11/ 2018 21/ 01/ 2019
/201819

BA 4000153 Senester |11 03/ 11/ 2018 01/ 12/ 2018
/201819

BA 4000152 Senester |1 02/ 04/ 2019 15/ 04/ 2019
/201819

BA 4000154 Senest er 12/ 04/ 2019 10/ 05/ 2019
| V/ 201819

BA 3A00141 Senester | 03/ 11/ 2018 11/ 01/ 2019
/201819

BA 3A00143 Senester 111 03/ 11/ 2018 01/ 12/ 2018
/201819

BA 3A00142 Senester |1 02/ 04/ 2019 15/ 05/ 2019
/201819

BA 3A00144 Senester |V 12/ 04/ 2019 06/ 05/ 2019
/201819

BSc | S00251 Senest er 03/ 11/ 2018 26/ 12/ 2018
| /201819

BSc | S00253 Senester |11 03/ 11/ 2018 05/ 12/ 2018
/201819

BSc | S00252 Senester |1 02/ 04/ 2019 24/ 04/ 2019
/201819

BSc | S00254 Senest er 12/ 05/ 2019 07/ 05/ 2019
| V/ 201819

BSc | S00151 Senester | 03/ 11/ 2018 22/ 12/ 2018
/201819

BSc | S0O0153 Senester 111 03/ 11/ 2018 06/ 12/ 2018
/201819

BSc | S00152 Senester |1 02/ 04/ 2019 22/ 04/ 2019
/201819

BSc | S00154 Senester 1V 12/ 04/ 2019 10/ 05/ 2019
/201819

BSc 1500141 Senest er 03/ 11/ 2018 15/ 01/ 2019
| /201819

BSc 1500143 Senester |11 03/ 11/ 2018 08/ 12/ 2018

/201819




BSc 1500142 Senester |1 02/ 04/ 2019 17/ 05/ 2019
/201819

BSc 1500144 Senester |V 12/ 04/ 2019 17/ 05/ 2019
/201819

BCom 2000141 Senester | 03/ 11/ 2018 12/ 01/ 2019
/201819

BCom 2000143 Senester |11 03/ 11/ 2018 08/ 12/ 2018
/201819

BCom 2000142 Senest er 02/ 04/ 2019 15/ 05/ 2019
[1/201819

BCom 2000144 Senest er 12/ 04/ 2019 09/ 05/ 2019
| V/ 201819
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Renedi al coaching and | ntensive Coaching for slow and Advanced Learners cl asses
are held at all streans respectively. Continuous evaluation is carried out
t hroughout the year through insem exam nations, class tests regular tests,
proj ects, case study, student presentations, semnars, assignnents, quizzes
etc. Debates and open discussions along with open book tests are conducted to
inculcate critical thinking and creativity anong students. Al departnents take
weekly tutorials. Renmedial instruction is given to slow |learners and chal | enged
students and Intensive Coaching for Advanced Learners are inplenented.
Under graduat e students are encouraged to subnit and present research papers for
Students’ Sem nar organi sed and foll owed as one of our best practices. The
sel ected student papers are then chosen for publication in our inhouse journa
‘“Disha’. Application oriented approach in the formof exhibitions,field visits
and expert tal ks are al so organi sed departnentw se. There is a practice of
‘“Mentoring through Peer Groups’ where advanced | earners help slow |l earners in
doubt clearing sessions supervised by subject teacher. Study Canps are al so
organi sed prior to semend exam nations to revise and discuss inmportant topics
of each subjects. Doubt clearing sessions are al so conduct along with solving
of previous question papers to fanmiliarize the students on pattern of questions
and tine managenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, The Minbai University Cal endar is adhered to. In
addition to this, an acadenic college calendar is prepared which contains the
list of all insem exanination dates, interactive sessions, projects and
vi vavoce to be conducted by the college. The detail ed schedules with dates are
given for question paper submi ssions for internal and conduction of practica
exam nation. Apart fromthis, we have a Departnent Cal endar which is adhered to
for conduction of departnental activities. The Cal endar is displayed on the
website as well as in hardcopy to the faculty nenbers. It is also displayed for
the students on Departnental Notice boards as well. An I QAC Cal endar is al so
prepared whi ch enunerates academ ¢ programmes and activities for quality
enhancenment to be held in the college. Wen new prograns to enable quality
enhancenment are offered during the course of the year, these are availed of for
the benefit of staff and students. The | QAC eval uates such activities during
their neetings.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2102_Evaluation_1576000439.xlsx

htt ps: // phcasc. ac.in/igac/program prograntspecific-and-course-out cone/ po-pso-co-
of - under - gr aduat e/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1500156 BSc Conput er 33 29 87. 88
Sci ence
1500256 BSc I nf ormati on 69 54 78. 26
Technol ogy
1500146 BSc CGener al 13 7 53. 85
2000146 BCom Cener al 88 40 45. 45
2MD0156 BVB 78 68 87. 17
4000156 BA Mass Medi a 6 6 100. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://phcasc.ac.in/igac/students-satisfaction-survey/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NI L 0 0
M nor Projects 0 NI L 0 0
I nterdi sciplina 0 NI L 0 0
ry Projects
Proj ects 0 NI L 0 0

sponsored by
the University

St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://phcasc.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/
https://phcasc.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2102_Pass_percentage_1575656280.xlsx
https://phcasc.ac.in/iqac/students-satisfaction-survey/

Intell ectual Property | QAC 29/ 09/ 2018
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Fi nalist for Mukeshkumar B. Depart nent of 29/ 11/ 2018 UG
Uni versity M shra (TY CS), St udent s
Level Avi shkar Kaushi k Devel opnent,
Resear ch Ghanekar (TY Uni versity of
Conventi on CS) Munbai
Program
Second Runner Aayushi Badala | Pillai Centre 05/ 04/ 2019 St udent s
up in Business (SY BMS), of I nnovation
Pl an Hri shi kesh and
Competition Patil (SY BMB)) |Enrepreneurship
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Pill ai Managenent N. A N. A 04/ 01/ 2019
Centre for
| nnovati on
and Research
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

3

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart ment of 5 1.81
Chem stry
I nt ernati onal Depart ment of 1 0
Physi cs
I nt er nati onal Depart nment of 1 0.53
Econoni cs
Nat i onal Depart nment of 2 0
Economi cs
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2102_Awards_won_1578911057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2102_Incubation_centres_1578913198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2102_journals_notified_on_UGC_1575968287.xlsx

Departnent of B.M S.

Departnment of B.MM

Departnment of Conputer

Sci ence

Depart ment of

I nf ormati on Technol ogy

Depart ment of B. Com

Depart nment of Physics

RIN]IDN]IERIDN] P

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mor phol ogy | Jayanta K Twenty 2019 0 Pill ai 0
of the Beher a Ei ghth HOCL
Auroral El I ndi an col | ege of
ectrojets Antarctic Arts
over Expedi tion , Sci ence
Maitri 2008 and
stati on, M nistry Comer ce
Antarctica of Earth , Rasayani
Sci ences,
Techni cal
Publicatio
n P
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA NA 2018 0 0 NA
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 32 0 0
rs/ Wor kshops
Present ed 0 0 1
paper s
Resour ce 0 0 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2102_Books_and_Chapters_1575958544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2102_Bibliometrics_1576232446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2102_Index_1578912839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2102_Faculty_participation_1576233189.xlsx

collaborating agency

participated in such

participated in such

activities activities
Di stribution of NSS 4 60
Sanitary Pads in
Maj goan vil | age
Awar eness on Gender Rotract cl ub of 4 56
Sensitization on Pat al ganga
Cccasion of Diwali
NSS Day Cel ebration NSS 2 100
(pl edge to serve
soci ety and
responsibility of
true citizen of our
country)
Voters Day Rally NSS 4 60
Awar eness about our
Ri ghts in Mdhopada
Tree Pl antation NSS 4 60
Ral ly on NSS 4 65
Antiplastic Use
Bl ood Donati on Canp Sai Bl ood Bank 4 100
Diwali serve Shant i van( NGO) 2 60
Humanity A visit to
Shant i van
Ekt a Di was at Sar panch of 2 55
Qul sunde vil |l age Qul sunde vil |l age
Al i baug Beach Al i baug Nagar 3 70
Cl eaning Drive Pari shad
Wr kshop on Mahi ti Al'i baug Unit 1 100
Doot
I nt ernati onal Youth NSS 1 100
Day
Al DS Preventi on District AlIDS 1 100
Awar eness prevention and
control unit
(Al'i bug)
Swachh Bhar at Sar panch of 4 100
Internship in Gul sunde and
adopted vill age chi ncchmal
Gul sunde and
Chi ncchmal
Kargi | Di was NSS 18 300
No Tobacco Day NSS 20 700
(Pl edge)
Worl d Envi ronnent NSS 6 100
Day Poster Making
Conpetition
Trekki ng C eani ng NSS 4 50

at Si nhagadh Fort




Birth Anniversary ZP school of 3 50
of Dr. APJ Abdul Adopted vill age
Kal am Gul sunde, Maj goan,
Kar ade, Chanbharli
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Unnat Bhar at cash prize (Rs VHRD 330
Abhi yaan 50, 000/)
Al DS Awar eness cash prize (Rs District AlDS 100
4,000/) Prevention and
Control unit
Al i baug
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at VHRD Swachh Bhar at 2 60
I nt ernship
Pr ogr amre
covering 100
hours of
wor ki ng
Swachh Bhar at MHRD save water 2 65
Swachh Bhar at VHRD cl eanl i ness 2 50
drive
Swachh Bhar at MHRD Save 2 65
Envi r onnent
Swachh Bhar at VHRD tree plantation 2 60
Swachh Bhar at MHRD save girls 2 60
Swachh Bhar at VHRD anti plastic 2 50
rally
UBA UNNAT MHRD RURAL EDUCATI ON 2 65
BHARAT ABHI YAN
UBA UNNAT VHRD HEALTH AND 4 142
BHARAT ABHI YAN SANI TATI ON
UBA UNNAT VHRD HOUSEHCLD 4 123
BHARAT ABHI YAN SURVEY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2102_Extension_1576577380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2102_Awards_for_extension_1576142000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2102_Students_in_extension_1576573242.xlsx

St udent s Seni nar St udent s I n house Support 1
( PHCASC)
Faculty Sem nar Faculty Menmbers In house Support 1
Series ( PHCASC)
Facul ty Exchange Faculty Menbers I n house Support 1
( PHCASC)
Intracol |l egi ate St udent s I n house Support 1
Avi shkar Research ( PHCASC)
Conpetition
Tal k on Avi shkar St udents and In house Support 1
Resear ch conventi on Faculty Menbers ( PHCASC)
Program
English for Facul ty Members Mahat ma Educati on 15
Speci fic Purpose Soci ety
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Job I nt ernship Fl i pkart 30/ 04/ 2018 01/ 06/ 2018 St udent s
Internship | at Flipkart
Proj ect I nt ernship Parl e 01/ 05/ 2018 15/ 06/ 2018 Student s
i nternship Bi scuit pvt
Pr oj ect I nt ernshi p Hi ndust an 01/ 05/ 2018 15/ 06/ 2018 St udent s
i nternship I ndi a
Limted (HL
), Rasayani
Col | aboratio | AD Shroff Forum of 13/10/ 2018 13/ 10/ 2018 St udent s
n Menor i al Free
Pr ogr ammes Enterprise
Col | abor ati o NSS Apta Railway | 13/07/2018 14/ 07/ 2018 St udent s
n Activities Station Teachers
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tesser act 18/ 06/ 2018 Proj ects and 26
Tr ai ni ngs
Nagar Pal i ka 01/ 11/ 2018 NSS Activities 104
Pari shad ( Ali baug
Muni ci pal Counci |)
Satyam I nstitute of 11/ 04/ 2019 Cour ses Trai ni ng 34



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2102_Collab_activities_1576571780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2102_Linkages_1576572846.xlsx

Tax Account ant

G oup Gam 01/12/2018 NSS Activities 340
Panchyat, Maj goan

Group Gram 01/ 12/ 2018 NSS Activities 340
Panchyat, Gul sunde

Group Gram 10/ 12/ 2018 NSS Activities 340
Panchyat, Devloli

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3075000 3000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 17. 05. 03. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 3899 1132102 407 169263 4306 1301365
Ref erence 1239 314899 136 56421 1375 371320
Books
e- Books 135809 70800 2999191 35400 3135000 106200
Jour nal s 9 15885 3 17645 12 33530
Di gital 994 0 406 0 1400 0
Dat abase
CD & Vi deo 49 14777 0 0 49 14777
Weedi ng 0 0 0 0 0 0
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2102_MoU_1576572675.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Swati M shra Structuralism MES E Lear ni ng 30/ 06/ 2018
St udi o
Suneet Mahtre Depr eci ati on MES E Lear ni ng 01/ 07/ 2018
Met hods St udi o
Swet a Roy Choudhury|Vertical Bal ance MES E Lear ni ng 02/ 07/ 2018
Sheet St udi o
Sujith Babu United Nations VES E Lear ni ng 03/ 07/ 2018
Organi sation St udi o
Arushi Dube I nt er nal MES E Learni ng 04/ 07/ 2018
Reconstruction St udi o
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 180 3 2 2 8 165 0
g
Added 14 14 0 0 0 0 0 0
Tot al 194 194 3 2 2 8 165 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
165 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MES E Learni ng Studio

https://phcasc. ac.

i n/ student s/ e-

| ear ni ng-vi deo-seri es/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2796000

2585301. 9

470000

427697

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

PHCACS has established transparent and robust

procedures for the utilisation



https://assessmentonline.naac.gov.in/public/Postacc/Library/2102_Library_1576235117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2102_e-content_by_teachers_1576234450.xlsx
https://phcasc.ac.in/students/e-learning-video-series/
https://phcasc.ac.in/students/e-learning-video-series/

and mai ntenance of all physical, academ ¢ and support facilities and is well
communi cated anong all the concerned stakehol ders. The detailed procedures and
related policies are as follows: Policy Statenment: PHCASC has numnerous
resources that are utilised for the benefit of faculty, students and staff. The
policy at the institution calls for efficient and maxi numutilisation of al
its resources. Resource in charges are responsible to ensure that 1. Resources
are ready and nade avail abl e whenever required . 2. Resources are repaired,
cal i brated, maintained and upgraded at optimal |evels. 3. Resource utilisation
is tracked and records are duly maintained. 4. The availability or shortage of
resources is comuni cated to the HODs and/or VicePrincipal. 5. If any resource
is underutilised or not utilised, it is brought to the notice of the
Managenent. Utilisation of Resources: 1) Availability of resource is verified
with the concerned Incharge. 2) Pernission for the utilisation is taken from
the respective authorities. 3) It is communicated in witten to the In Charge
so as to make the resource available. 4) It becomes duty of the person who has
generated the query to take care of the belongings. Procedure for Repairs and
Mai nt enance of Resources: 1) Every In Charge regularly checks the resource
available in their custody and verifies its working condition. 2) Accordingly
report of nonworking nmaterial is conmunicated to the HOD. 3) HOD conplies al
the conpl aints and segregates themin urgent and annual mai ntenance categori es.
4) The follow up of the urgent maintenance equi pment or resources is taken
i medi ately after the approval of the Principal 5) The annual nai ntenance
resources are forwarded at the end of every acadenic year after thorough
i nspection of the equipnent. 6) Depending upon the cost of equipnment and its
mai nt enance requirenment the quotations are invited and the detail ed procedure
is followed through purchase committee

https://phcasc.ac.in/about/infrastructure/procedure-policy-for-physical-facility-utilization/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Waiver 2 13000
frominstitution Economi cal |y

Backward, Staff
Wel fare and Sports

Fi nanci al Support
from O her Sources

a) Nati onal 0 0 0

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language | ab 26/ 06/ 2018 729 Departnment of Arts,
PHCASC
Renedi al Coachi ng 03/ 10/ 2018 310 Faculty Menbers
from8 departments
I nt ensi ve Coachi ng 03/ 10/ 2018 41 Facul ty Menbers
from 8 departnents



https://phcasc.ac.in/about/infrastructure/procedure-policy-for-physical-facility-utilization/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2102_Scholarships_1575365580.xlsx

Bri dge Course

23/ 07/ 2018 618

Dept. of
Account ancy, Dept.
of English, Dept.

of Mat hemati cs,
Dept. of Conputer
Sci ences

Ment ori ng

09/ 07/ 2018 1428

Pillai HOC Coll ege
of Arts, Science
Conmmer ce, Rasayani

Soft Skill
Devel opnent

10/ 12/ 2018 100

Soroptim st
| nt er nati onal
Bonbay Chapter,
Chembur

Per sonal
Counsel I'i ng

10/ 01/ 2019 20

Ms. Jarvis Varghese
Pr of essi onal
Counsel or

Medi tation

09/ 08/ 2018 220

Heart f ul ness

YOGA

21/ 06/ 2018 38

Sor opti m st
I nt ernati onal
Bonbay Chapter,
Chenbur and Pill ai
HOC Col | ege of
Arts, Science
Conmmer ce, Rasayani

Breat hi ng Exerci se

Focussed 847

26/ 06/ 2018 277

Pillai HOC Coll ege
of Arts, Science
Conmmer ce, Rasayani

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET/ SET 5 5 0 0
2018 CAT/ CET 74 160 160 0
2018 Conper hensi v 0 277 32 62
e Career
Gui dance
Pr ogr amre
2018 Car eer 0 277 38 47
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2102_Development_Schemes_1575366766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2102_Guidance_1576231694.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Col | ege,

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Viite 93 16 Jio, 160 109
Furni t ech, Rel i ance,
Shr ee Par | e,
Samart h, Si mar an
| DFC First, Mot or s,
I nf osys, Priya
Capgemi ni , School , Cafe
TCS, L T Squar e, HDFC
I nf ot ech, Bank, 1ClCl
O net Lonbar d
Technol ogy,
W pro Pvt.
Ltd,
Hexawar e
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 7 Sci ence B. Sc. PH MSR, CKT, M|MM5, M Sc. CS
Conput er U (KALINA), S
Sci ence I ES
2018 8 Sci ence B. Sc. PH MSR, Wl i n MVS, MCA
Informati on |gkar, SIES M
Technol ogy | T, Bharti
Vi dyapeet h
2018 8 Commer ce B. Com PHI VSR, M Com , MV,
NI SM Certificate
MJ( Kal i na) Pr ogr amme
2018 11 Conmrer ce BV D.Y. Patil, MVB, MBA,
PH MSR, 1 TM PGCDM  MCOM
I'1 M5 (Pune)
Al Al M5( Munba
i), Oiental
School of
Busi ness,
MJ( Kal i na)
2019 4 Sci ence B. Sc. PHCASC, D.Y. M Sc.
Conput er Pat i | I T, M Sc. CS
Sci ence
2019 17 Sci ence B. Sc. PHCASC, MSc. IT,
I nformati on PHI VBR, MVS, MCA
Technol ogy Indira



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2102_Placement_1576228234.xls

SI ES, Bharti
Vi dyapeet h

2019 24

Commer ce B. Com

PHCASC,
PH MBR, CKT

M Com MVS

2019 4

Sci ence B. Sc.

CKT, St. M Sc.
Wlfred

2019 2

Arts BMWM

Amity
Uni versity,
NVET

Journal i sm
Adverti sing

2019 22

Commer ce BMS

DY Patil,
SI ES,
I NDIRA, | TM
| DCL, PHI MSR

MVS, MBA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 0
CAT 74
GRE 0
TOFEL 0
Civil Services 0
Any O her 3
Any O her 86
NET 0
SET 0
SLET 0
GATE 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Delicio Festo (Food Ml a) Col | ege 100
Freshers Day Col | ege 1151
M ni t hon Col | ege 75
Aptitude Test Col | ege 176
Vi gi | ance Awar eness Col | ege 200
Canpai gn on Eradicate
CorruptionBuild a new
I ndi a
Dr. APJ Abdul Kal am Inter Collegiate 68
menori al Students Sem nar
Series
Insolito Inter Collegiate 423
Euforia Annual Cul tural Inter Collegiate 1180



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2102_Progression_1576230863.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2102_Qualifying_1576231824.xls

Fest

Zi on Haat Intra coll egiate 80
Conpetition
‘ Mahat ma Educati on Intra collegiate 25
Soci ety’ s Annual Tal ent Conpetition
Hunt: Uber Rang 2019’ .
Jal sa2k18 Dandi ya Intra collegiate 500
Conpetition Conpetition
Pillai Centre for Intra collegiate 6
| nnovat i on Conpetition
Ent r epreneurship :
Busi ness Pl an Conpetition
201819
Kal aGhoda Festival Visit Depart ment 80
and Script Witing (Arts)
Nati onal Museum of | ndian Depart nment 80
C nema Visit (BW
Phot o Exhi bition (BMV) Depar t nent 40
Sci ence Day Exhibition Depart nment 60
(B. Sc)
Qui z Conpetition (BCOM Depart ment 67
Current Affairs Depart nment 53
Exhi bi ti on (BMV)
Yout h Fest Uni versity 23
Westling (Men) Uni versity 3
Foot bal | Uni versity 10
KhoKho (VWonen) Uni versity 11
Vol | eybal | Uni versity 7
Badni nt on Uni versity 5
Taekwondo Uni versity 4
A.D. Shroff Menori al Col | ege 38
El ocution Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Gol d Medal Nat i onal 1 0 2017PC0068 Bhushan
( Second @unj al
Open
Nat i onal
Taekwondo
Chanpi onsh
i p)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2102_Activities_Organised_1576232374.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2102_awards_in_activities_1574936019.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The studentrepresentatives are nom nated as the nenbers of different acadenc
adm ni strative bodies/conmittees of the institution as per the nornms of the
university.  Student Council is a part of every statutory or nonstatutory
commttee |i ke Whnen Devel opnent Cell, Internal Conplaint Committee, NSS
Conmerce Club, Cultural Cub, etc ¢ Student Council has representation from

every class and departnent and hence, they are the nouthpi ece of student
conpl ai nts and suggestions, which are duly taken into consideration. ¢« They are
the part of all the inportant neetings and thus a transparent and participative
deci sion making is practised where they are free to share ideas, concerns and
interests. ¢« W have an open door policy where any nenber of Student Council or
any student fromthe college for that matter can directly approach the

Princi pal and top managenent in case of any concern. ¢ Sonme of the departnent
events like Zion Haat of Conmerce Departnent, Photo wal k of BMM Depart nent,

Presentati on Conpetition of BSC Departnent are sol ely organi sed and nanaged by

the students fromplanning to inplenentation to finances. ¢ Insolito the annua
cocurricular Student Fest is the brain child of Student Council and has been

happeni ng successfully for the last two years now. ¢ Student Council keeps a

continual track of all the academ c, cocurricular, sports and cultura
activities happening in various other colleges and ensure participation from
ot her students. ¢ Menbers of Student Council manage the official Social

Net wor ki ng Page and keep a tap on the activities of other colleges. ¢ Student
Counci| nenbers along with other students take care of all the corner of the
corridor and keep it updated |ike Science Corner, Cultural Corner, |IT Corner
and the like. ¢« The Annual Bulletin and Newsletters are al so managed by the

Counci | nenbers under the supervision of Teachers ¢ Academ c Events |ike
El ocution Conpetition, Debates, Case Studies and Qutreach activities are al so
suggested by the Council. ¢ Apart fromall this, we have Conpl aint boxed pl aced
in the college which is opened in front of the Council fortnightly and the
cases are discussed in their presence. ¢ Student Council Roomis a hub of

i nnovative ideas wherein the other students can conme up with their suggestions

for anything new or any concern and the Council brings it to the notice of the

concerned teacher and Coordinator for necessary and relevant further action e

Student Council functions in the genuine interest and welfare of the
institution portraying qualities of responsibility, enpathy, courage, integrity
and perseverance.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have a registered Alumi association (Registration No.

Mahar asht ra/ 150/ 2017/ Rai gad) since March, 2017. The association functions as a
net wor ki ng nedi um between the institution and the alumi group. In all, 196
students have enrolled in the association who are the part of the coll ege

devel opnent process. ¢ Two of our alumi are standing nmenbers of the Coll ege
Devel opnent Conmittee i.e. M. Ashish Yadav (Assistant Mnager, |1ClCl
Securities) and Ms. Tanushree Ghosh, Assistant Manager, Capita. These students
act as representatives of the alumi group and give us continual feedback from
Enpl oyers formally and informally, thereby hel ping us channelize our projects,
assignnents and field visits inline with the Industry requirenents. « W are
strategically located in an industrial belt of Patal ganga M DC (Rai gad
District), therefore many of our alumi are in the close vicinity and offer
their services in the formof Guest |ectures, Expert Tal k and gui dance
sessions. ¢ Coming froma Sem Urban area, nost of our students are
firstgeneration |l earners and hence sel fenployed in their own startups, business




and shops thereby putting their theoretical know edge into practice. « CQur
alumi are al so menbers of the | QAC Team and actively participate in Quality
enhancenent initiatives. ¢ Various progranmes and events provide the al umi
with an opportunity to be a part of the acadenic and cul tural endeavors of the
institution o Being an alumus, you are entitled to the benefits offered
exclusively to the Pillai’s HOC Alumi Conmunity who are encouraged to take
advant age of the courses, events, activities, |inkages, placenent services,
facilities like library, laboratories, |ICT and other services offered by the
institution « W organise Alumi neets every year. Interactive sessions wth
alumi facilitate career guidance and placenent opportunities. The constructive
f eedback and suggestions were given by our alumi help us in designing various
curricular and cocurricular progranmes in the institution. ¢« Because of
different curricular and cocurricular events, alumi are provided with an
opportunity to be connected with the college. For instance, Sagar Mhajan, an
al umus of I T Departnent had conducted a workshop on Progranmm ng Paradi gns, BMS
and BCOM Al umi  Anil Saini and Kshitij Patil respectively have hel d session on
Effective Startup and Chal |l enges, Ganesh K, an alumus of BMS, now an actor in
the industry had cone and interacted with our students. Qur alumi are called
as Judges, Facilitators, Experts and Mentors, which in turn strengthens the
networ k and bond.

5.4.2 — No. of enrolled Alumni:

196

5.4.3 — Alumni contribution during the year (in Rupees) :

28000

5.4.4 — Meetings/activities organized by Alumni Association :

« W& hold Alumi neetings regularly « Alumi are on various inmportant conmittee
boards Iike 1 QAC and CDC « Al umi Suggestion and Feedback are recorded and
anal ysed and necessary nodifications are nmade. ¢ An Expert talk on Business
Setup Process by our Alumi Anil Saini on October 17, 2018. ¢« Alumi Meet
Cel ebrating 10 years of Conpletion on February 16, 2019 ¢ One of the Al ummi
Sagar ©Mahaj an conducted wor kshop on *‘ Programr ng Paradi gns’ on January 06,
2019. ¢ Sunny Prasad, an Event Manager gave a tal k on the courses of Event
Managenent and the rel ated chall enges and opportunities involved. « Soum k

Mandal , Manager at Indigo Airlines gave a Talk on ‘I nportance of Comrunication

Skills Groonming in Aviation Industry.’ ¢ Ashish Yadav and Aarushi Sharnma
conducted a lecture on ‘A Penny Saved is a Penny Earned |nvestnent Plans Saving
Schenmes’. ¢ Anil Saini and Soruba K, nenbers of Rotaract Cl ub of Patal ganga,
col l aborated to conduct Qutreach activity  Vikas Gupta, a BCom Al ummus, a crew
menber in the aviation Industry gave an inspirational talk on ‘Yes! It is
Possi bl e wherein he enphasi sed on the ways to use the correct sources and
pi eces of information to reach the goals. « Apart fromthese, students come as
Instructors, facilitators, and judges of various conmittee events.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A) Operational Autonony in Institutional Hi erarchy: i) Principal is the nmenber
secretary of Governing body and Chairperson of | QAC. Al academ ¢ and
operational decisions are taken after a detailed and docunented discussion wth
t he governing body, the I QAC and the teachers concerned. ii) Programe
Coordi nators and Departnent heads are appointed for the neticul ous planning and
execution of acadenmic activities at the institution. iii) Al the teachers are




a part of sonme of the statutory or nonstatutory conmmttees to ensure uniform
exposure of duties for academ c and professional devel opment of faculty
menbers. Statutory committees like 1. 1 QAC 2. Col |l ege Devel opment Conmittee
(CDC) 3. AntiRagging Conmittee 4. Students Gievance Redressal Cell 5. College
Devel opnent Cell 6. Wonen Devel opnment Cell 7. Internal Conplaints Commttee and
no statutory commttees |ike Academ c Cal endar Conmittee, Tinme Table committ ee,
Cultural Conmittee, etc. iv) Students and Alumi are nenbers of governing
bodi es. The President and Secretary of college represent student conmunity in
Quality Policy commttees like | QAC, CDC, Anti Ragging, etc. v) Students are a
part of around 30 other conmmittees where they work independently for organising
events and programes along with faculty advisors. Sone of the conmittees are
Students Council, NSS, Cultural Commttee, Career Counselling Cell, Maths C ub
Film Drama and Music Cell, Comrerce C ub, Science Club, Literary Association

Econom cs C ub, Entrepreneurship Cell, Placenent Cell, IT Cub, Nature Club etc
B) 360 Degree Feedback for Participative Managenent ¢ W have inpl enented 360
degree Feedback to ensure participation of all stakeholders at all |evels of

the organization in the investigation of problens, devel opnment of strategies
and inplenmentation of solutions. 360 Degree Feedback includes a) Feedback from
students for Faculty nenmbers, for the curriculum for the Programe and the
course b) Faculty feedback for HODs, Vice Principal, and the Principal c)
Faculty to Faculty Feedback d) Feedback from Al ummi who in turn comuni cate
Enpl oyers requirement e) Feedback from parents and f) Happi ness | ndex from
facul ty menbers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. Career Counselling Support provided
to the junior college student comunity
of the vicinity. 2. Students who opt
for our college at University portal
(mum di gi tal uni versity.ac)are gui ded by
the adm ssion comrittee before being
directed to Facilitation centre. 3. Most
of our students are first generation
| earners. W, therefore, have a team of
teachi ng and nonteaching staff nenbers
to guide the parents in the digital
adm ssion process at our facilitation
centres. 3. Annual Updation of Adm ssion
Brochures. 4. Advertisenents in
Newspaper and col | ege website.

Curricul um Devel opnent 1. Adherence to the syllabus given by
Uni versity of Munbai as an affiliating
college. 2. Collaborative custom sation
of various add on courses |ike Mongo DB
and Tally ERP 9.0 3. Devel opnent and
design of certain in house val ue added
and add on course like Positive
Psychol ogy and Express Excel |l ent
English 4. Curriculumis designed for
Soroptim st |International Bombay
Chenmbur to cater to the needy gir




students of the area.

Teachi ng and Learni ng

1. Recording Lectures and Concepts
t hrough Li ght boar dMES el earni ng st udi o.
2. Project Based Learning across al
departnents. 3. Field Visits to
institutions and organi sations |ike
Radi ocity, BSE, JNPT, Art Museum I IIT,
Nl A etc 4. An annual 10Day I ndustri al
Visit 5. Student Sensitisation through
Institutional Social Responsibility
activities and O her outreach
activities

Exam nati on and Eval uati on

1. Constitution of Exam Cell and Exam
Cell Committees 2. Exam Cell Activity
Cal endar including schedul es of Exans,
Assessnent, Question Paper Setting, |,
Verification , Mderation, declaration
of result, Revaluation, ATKT(Al |lowed to
keep Term) formfilling and result
anal ysis 3. Conpletion of Eval uation
and Result Declaration within 30 days
of conpletion of exans. 4. Online
Screen Marking (OSM and rel ated
pl anni ng. 5. Annual Exam Cell Audit to
address the lacunae, if any

Resear ch and Devel opnent

1. Constitution of Research and
Devel opnent Conmittee 2. Every faculty
nmenber has been instructed to present
one Research Paper every acadenic year.

3. Faculty Sem nar Series to be

conducted annually to strengthen

research aptitude anongst faculty

menbers. 4. M nor Research G ant
proposals to be submtted by eligible
faculty nenbers to the University of

Munbai . 5. Participation in MES

Research Forum 6. Organi sation and
Conducti on of National Conferences. 7.
Student and Teacher participation in
the University s Research Convention
naned AVI SHKAR. 8. Dr. APJ Abdul Kal am
Menorial Student Seminar Series to be

expanded to Intercollegiate |evel

Li brary, I CT and Physica
Infrastructure / I nstrunentation

1. Library Commttee takes requisition
fromevery faculty nenbers for the
requi rement of text and reference
books. 2. Updation of ejournals and
ebooks are carried periodically. 3.

Li brary schedule to orient teachers on

the use of regular and other digital
resources of the library such as KOHA
and OPAC 4. Pl anning by the
Infrastructure Team al ong with the
departnents for infrastructural and | ab
requirements is carried out three
months prior to the comencenent of




next academ c session.

Human Resour ce Managenent

A) Recruitnent Vacancy forecast and
tinmely advertisenents in the |eading
dailies. B) Training 1) Faculty nenbers
are encouraged to participate in
various training programes, FDP,
orientation programes, refresher
courses and ot her short term courses 2)
Various training programes are
organi sed for Non Teaching Staff
menbers C) Devel opnent: 1)
Participation and publication of
research paper has been made conmpul sory
for teaching staff nenbers. D)Staff
Wel fare activities are conducted |ike
Sports Day, Recreational Qutings,
Potl uck, along with staff benefits |ike
MES Credit Society Schene and free
transportati on service. E) The Code of
Conduct for Teaching and Non Teachi ng
Staff All academ c action plans have
been codified and conpiled in the form
of hand books for faculty nmenbers. Non
teaching staffs have al so been provided
wi t h hand books consisting of
gui del i nes regardi ng duties and
responsibilities.

I ndustry Interaction / Coll aboration

1. Collaboration with the Industries
t hrough Student |nternship. For e.g,
Fl i pkart, Bombay Dyeing, etc. 2. Canpus
I nterview organi sed compani es |ike
| DFC, Shree Samarth Realtors , etc. 3.
Field Visit to various industries |ike
JNPT, BSE, NIA, etc. 4. Job Fair where
nore than 100 conpani es had
participated. 5. Career Cuidance
Sessions with Industry Experts and
Interactive sessions with alumi.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1. Bionetric Attendance 2. Student data
and | edgers are recorded and mai ntai ned
digitally through Eduright software.
3.College informati on and Student data
are parallelly shared and nai nt ai ned
wi th AlSHE, Directorate of Hi gher
Education, M S and MJ Student on Roll
4. Faculty Portal devel oped for Faculty
Appr ai sal .

Fi nance and Accounts

1. Fully equipped conputerized software
such as Tally ERP 9 are used to keep
track and record of all finances of the
Col l ege. 2. The software Eduright is
used for Fee nmanagenent. 3. Sensys
Easypay is the software used for Sal ary




Managenent and generati on of Form 16.

Student Adm ssion and Support

1. Qur College has provided all our
students with their own MES emmil |D
wherei n students are comuni cated on a
regul ar basis. 2. Students can al so
access their Students Portal available
in the college website through which
they get o know all the Notices,
Circul ars, ATKT forns, Mark sheets etc
3. Online nessages and short nessagi ng
services are also used to informand
notify students about different
academ c and official activities. 4.
The teaching faculty has al so created
What sapp groups to post updates and
news related to academ c and offici al
purpose. 5. Teachers have \Wat sapp
groups with the Alumi to get regul ar
updates and inputs fromthem 6.
Col | ege website contains al
information relating to the various
courses offered by the institution.

Exam nati on

e Exam Notices and Circulars are
publ i shed on website ¢ Online form
filling for ATKT (Al lowed to keep term
e Availability of Hall Tickets in
Student Portal « Digitised Marks Entry
for all the exanmi nation ¢ Display of
Results on Student Portal < Online
Reval uati on Process ¢« Online
Eligibility Status of students to be
pronoted to the higher class ¢« Online
Marks Entry for Third year Students and
Result Status entry for first year and
Second year on
mu. digitaluniversity.ac.in

Pl anni ng and Devel opnent

e The Coll ege has an Information
Managenment Systemin place which
collects information regarding the
upcom ng events to be conducted. -
Col l ege website is systematically
updated with all the information
required for adm ssion, scheduling tine
table, exam dates. ¢ E based systemis
avai l abl e for the follow ng processes:
Admi ssion (Requirements, Eligibility,
Prospectus, ME S. Online Enquiry Form
e Digitisation of Examination
Facilities (Exam nation Cal endar,
Online ATKT Form Filing, Online
Results, Exam Ti ne Tabl e, Passing
St andar ds)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Deepesh Jagdal e Wor kshop on Shankar Narayan 600
Handson Col | ege ,
Practi cal Bhayandar
Pr ograme of
Cl oud Conputi ng
for TY.CS
2018 Deepesh Jagdal e Wor kshop on Mul und Col | ege 600
Handson of Conmerce and
Practi cal Sci ence
Pr ogramme of
Next Ceneration
Technol ogi es
2018 Sujith Babu Nat i onal Pillai HOC 500
Conference On Col | ege of
Intell ectual Arts, Sci ence
Property Rights Commer ce
Rasayani
2018 Vi shakha Bodade Nat i onal Pillai college 500
Conf erence on of Arts,
Pol yner Conmrer ce
Processi ng Sci ence, Panvel
2018 Neet unol K G Wor kshop on R | Thakur Col | ege 600
Pr oganmi ng of Commerce and
Sci ence
Kandi val
2018 Kal avat i Wor kshop on Pillai College 500
Upadhyay Revi sed of Arts,
Syl | abus of Commer ce
Econoni cs of Sci ence, Panvel
TY. B. Com
2018 Rewati Sonan Wor kshop on Raj i v Gandhi 1000
Revi sed Col | ege of
Syl | abus of Arts, Conmerce
Econoni cs of and Sci ence,
TY. B. Com (Al l Vash
Subj ect s)
2018 Har shita Si ngh Wor kshop on Pillai College 500
Sci | ab of Arts,
Conmer ce
Sci ence, Panvel
2018 Swet a Roy Nat i onal Pillai HOC 500
Choudhury Conference On Col | ege of
Intellectual Arts, Sci ence
Property Rights Commer ce
Rasayani
2018 Ashwi ni Wor kshop on Wor kshop on 1000
Khillari revi sed revi sed

syl | abus of
TYI T( Proj ect

syl | abus of
TYI T( Proj ect




di ssertition
and vi vavoce

di ssertition
and vi vavoce

SenV) SenV)
2018 Dar shana Wor kshop on Set h Hasaram 500
Waj ekar revi sed Nat i onal Col | ege
syl | abus of and Seth
TYBsc. CS Senvi Wasi nul |
Assonul |
Sci ence
Col | ege, Bandra
2018 Har di k Dave Nat i onal Pillai HOC 500
Conference On Col | ege of
I ntellectual Arts, Sci ence
Property Rights Commer ce
Rasayani
2018 Pri yanka Wor kshop on Valia Col |l ege, 600
Sonawane revi sed Munbai
syl | abus of
TYI T(Artificial
Intelligence)
2018 Priyanka Wor kshop on Thakur Col | ege 700
Sonawane revi sed Sci i ence and
syal | abus of Commer ce,
TYBsc. | T Senv Kandi val
2018 Renya Madan G [Wrkshop on New| Pillai college 500
age Teachi ng of Arts,
and Research Commer ce
Sci ence, Panvel
2018 Renya Madan G Nat i onal Uni versity of 2500
Sweni nar on Munbai
Envi r onnent
Prot ection
Soci o Legal
Per spective
2018 Renya Madan G Nat i onal Pillai HOC 500
Conf erence on Col | ege of
I ntellectual Arts, Sci ence
Property Conmer ce
Ri ght s. Rasayan
2018 Sr eel akshmi Wor kshop on Vi dhyal ankar 500
Nai r revi sed I nstitute of
syl | abus of Technol ogy,
TYI T(Security Wadal a
in conmputing)
2018 Sreel akshmi Wor kshop on Mahar ashtra 500
Nai r revi sed Col | ege
syl | abus of Arts, Scen
TYI T(Advanced
web
pr ogr anm ng)
2018 Kal avat i Wor kshop on Ri zvi Col | ege 500
Upadhayay Revi sed of Arts,
Syl | abus of Sci ence and
TYBA Conmrer ce




Bandr a

2018 Swet a Roy Wor kshop on Mahat ma Ni ght 500
Choudhury revi sed Juni or Degree
syl | abus of Col l ege of Arts
TYB. Com Commer ce,
(Accounts ) Chenbur
2018 Swet a Roy Wor kshop on Janat a Shi kshan 500
Choudhury revi sed Mandal (JSM ,
syl | abus of Al'i bag
TYB. Com
(Taxation )
2018 Dr. Pooj a Si ngh Nat i onal Pillai HOC 500
Conference On Col | ege of
Intell ectual Arts, Sci ence
Property Rights Comner ce,
Rasayani
2018 Swapni | Patil Wor kshop on Pillai HOC 500
MONGO DB Col | ege of
Arts, Sci ence
Commer ce,
Rasayani
2018 Di sha Chotaliya Wor kshop on Bunt Sanghas, 500
Preparation of SM Shetty
V Senester Exam Col | ege of
i nation, Departm Sci ene,
ent of Mass Conmer ce and
Medi a and Managenent
Conmmuni cati on | Studi es, Powai
Skills.
2018 Swati M shra Nat i onal Pillai HOC 500
Conference On Col | ege of
Intellectual Arts, Sci ence
Property Rights Conmer ce,
Rasayani
2018 Swati M shra MES Research Pillai College 500
Forum of Arts,
Conmmrer ce and
Sci ence, Panvel
2018 Deepesh Jagdal e Nat i onal Pillai HOC 500
Conference On Col | ege of
I ntell ectual Arts, Sci ence
Property Rights Commer ce,
Rasayani
2018 Deepesh Jagdal e Syl | abus Vi dhyal ankar 600
Revi si on Institute of
wor kshop of Technol ogy,
TYIT Wadal a
2018 Deepesh Jagdal e Wor kshop on Pillai HOC 500
MONGO DB Col | ege of
Arts, Sci ence
Commer ce,
Rasayani
2018 Deepesh Jagdal e Wir kshop on Shankar Narayan 600




Handson
Practi cal

Pr ogramme of

Enterprise
Net wor ki ng

Col | ege ,
Bhayandar

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Ef ficient
Pr of essi on
al English

Ef ficient
Pr of essi on
al English

24/ 04/ 2019

02/ 05/ 2019

35

15

2019

Mahat ma
Educati on
Society’s
Pillai HOC
Col | ege of

Arts,

Sci ence
Commer ce
in collabo

ration
with Heart

ful ness
Institute
or gani ses
a Faculty
Devel opnen
t Program
on Pursuit
of I nner

Sel f

Excel | ence

(PA SE)
along with
Rel axati on
Techni que

and

Heart f ul

12/ 04/ 2018

14/ 04/ 2018

19

2019

M nd
Mappi ng

28/ 03/ 2019

30/ 03/ 2019

60

2019

NA

Trai ni ng
on N5
Ofice

08/ 04/ 2019

10/ 04/ 2019

15

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2102_Faculty_Emp_1576226739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2102_Development_training_programmes_1576574115.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Pandi t Madan 1 15/ 12/ 2018 24/ 12/ 2018 7

Mohan Mal vi ya
Nat i onal
M ssi on on
Teachers
Teachi ng
faculty
devel opnent
programme on
BFSI sector

UGC HRDC 1 28/ 05/ 2018 23/ 06/ 2018 7

Oientation
pr ogr amre, MJ

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 35 2 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free Transportation Free Transportation Cant een Servi ces,
Services. Organisation of Services. MES Credit Sani tary napkin vendi ng
Staff Welfare Program Soci ety Schenme, Vendi ng machi nes, Schol ar shi ps

Heartful | ness. MES Credit |Machines, Maternity Leave and Free ships, Fully

Soci ety Schene, Restroons equi pped gym for physi cal

and Sick Rooms, Sanitary fitness

napki n vendi ng machi nes,
Maternity Leave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
periodic review of financial position of the organisation. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nmonths. External audit is conducted after end of accounting
period. Internal and external auditors are appointed by parent institute. Audit
report and audited statenents of accounts are di scussed in Coll ege Devel opnent
Committee and al so submitted with Governing Council. Queries and suggestions
are resol ved satisfactorily. The institute also ensures timely subm ssion of
audited utilization certificate to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Insolito Inter Collegiate

N. D Studi o vari ous ot her 360899. 5
Event Sponsorship

bodi es |i ke Cl DCO



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2102_Training_Programmes_1576229128.xlsx

APTECH, JEE

View File

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NA Yes I nt ernal Audit
Commi ttee
Adm ni strative No NA Yes I nt ernal Audit
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are invited to participate in Orientation of New batches every
year. 2. Organi sation of Parents Teachers Meet every senester. 3. W design our
Feedback format in collaboration with parents and in lines with NAAC
gui delines. 4. Defaulter Students parents are regularly conmuni cated about the
Pr ogr ess.

6.5.3 — Development programmes for support staff (at least three)

1. Expert Talk on Nutrition. 2. Self Defense Wrkshop. 3. Wrkshop on English
Communi cation Skills. 4. International Yoga Day Cel ebrati on.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Positive Psychol ogy | ectures (Service based | earning projects) 2. One Day
Field Visits (for practical Exposure) 3. Wrkshop on Heart fullness for
Teachi ng and Non Teachi ng Facul ti es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Facul ty 07/ 06/ 2018 07/ 06/ 2018 07/ 06/ 2018 34
Sem nar
Series
2019 Depart ment al 02/ 05/ 2019 02/ 05/ 2019 06/ 05/ 2019 34
Academ c
Audi t
2018 Introduction | 10/07/2018 10/ 07/ 2018 30/ 04/ 2019 1428
of Positive
Psychol ogy
2018 Syl I abus 30/ 07/ 2018 30/ 07/ 2018 30/ 07/ 2018 60
Revi si on
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Wor kshop in
Chem stry

2018

One Day
Field Visit

22/ 10/ 2018

22/ 10/ 2018

22/ 10/ 2018 1252

2018

Nat i onal
Conf er ence
on | PR

29/ 09/ 2019

29/ 09/ 2018

29/ 09/ 2018 121

2018

Depart ment al
CQutreach
Pr ogr amme

22/10/ 2018

22/10/ 2018

31/ 10/ 2018 1400

2018

Col | aboratio
n with SIBC

10/ 12/ 2018

10/ 12/ 2018

22/ 12/ 2018 100

2018

Participatio
nin
Avi shkar
Resear ch
Conventi on

20/ 12/ 2018

20/ 12/ 2018

20/ 12/ 2018 55

2019

Facul ty
Exchange
Pr ogr anme

26/ 02/ 2019

26/ 02/ 2019

28/ 02/ 2019 113

2018

Col | ege
Devel opnent
Conmittee

23/ 06/ 2018

23/ 06/ 2018

30/ 04/ 2019 1460

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Yoga Day

21/ 06/ 2018

Cel ebration in
col | aborati on
with SIBC

21/ 06/ 2018

280 55

Expert Tal k on
Beauty and
Nutrition

10/ 10/ 2018

10/ 10/ 2018

155

15

Observance of
16 Days of UN
Gender Activism

08/ 12/ 2018

08/ 12/ 2018

86

24

English for
Specific
Pur pose in
associ ation
with SIBC

10/ 12/ 2018

21/ 12/ 2018

71

37

M ni t hon

12/ 01/ 2019

12/ 01/ 2019

45

40

Wor kshop on
Sel f - Def ense

08/ 03/ 2018

08/ 03/ 2018

50
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and Marti al
Arts organized
by Wonen
Devel opnent
Cel |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The following initiatives have been nade by the institution a) Landscapi ng and
heal thy environment b) Installation of LED | anps c) Water nanagenent d) Energy
Efficiency (Awareness) e) Onsite Energy Generation (Solar) f) Transportation
facilities g) Solid Waste Managenent h) EWaste Managenent i) G een Canpus j)
Green agenda in syllabus. 1.71 is the percentage of power requirenment of the
coll ege net by the renewabl e energy sources.. Al the departnents and conmon
facility centres are equipped with CFL | anps. Al so, canpus adm nistration runs
switch —off drill on regular basis. W have two big KOEL Ecofriendly generators
whi ch cater to power needs of the entire canpus. Al CRT nonitors in the canpus
have been replaced with LCD nonitors. Conputers are used with power saving
node. El ectrical appliances w th higher power savings (4star or 5star) are only
purchased. C assroonms are nmade with sufficient cross ventilation and |ight so
that the use of electricity can be mnimzed. Energy saving is additionally
ensured by students and staff by switching off the Iights and fans when not in
use. Awareness canpai gns are al so conducted by various clubs/associ ations
regardi ng energy conservati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2

Rest Rooms Yes 2

Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 07/ 201 10 Swachh |Cl eanl i ne 550
8 Bhar at ss and
Abhi yan Hygei ne
2018 1 1 24/ 07/ 201 56 Padho aur |Lack of f 210
8 Badho acilities
for nedit
ation and
formal ed
ucati on.
2018 1 1 02/ 10/ 201 4 Sul abh |Sanitatio 60
8 Sabka Haq| n Drive




2018 1 22/ 12/ 201 43 Survey on | The team 165
8 Rural I nf [consistin
rastructu g of
re students
and
faculty
nmenbers
cane
acr oss
i ssues
such as
| ack of
awar eness
regar di ng
cl ean and
hygi ene e
nvi ronnmen
t.
2018 1 21/ 11/ 201 104 Unnat Rural Edu 125
8 Bhar at cation, S
Abhiyan [anitation
Pr oj ect and
Hygi ene
2018 1 14/ 11/ 201 6 Unnat | ssues 215
8 Bhar at rel at ed
Abhi yan to
Survey |livestock
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Facul ty Handbook

19/ 06/ 2018

The intention of the
Facul ty Handbook is to
acquaint the staff with
t he personnel policies,

procedures, rules and

regul ations to be
followed at Pillai HOC
Col | ege of Arts, Science
Commerce. It encourages
the staff to adhere to
prof essi onal ethics and
al so provides clarity
regardi ng enpl oyee
benefit plans and
facilities. Due publicity
is given to this docunent
at the time of
recrui tment and regul ar
follow up is carried out
to ensure its provisions
are foll owed. Proper
counselling will be
carried out in case any
faculty nmenber is
observed to be deviating



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2102_Inclusion_1578979804.xlsx

fromthe directions
indicated in the
handbook.

St af f

Handbook for Non Teachi ng

19/ 06/ 2018

The Handbook for
NonTeachi ng staff gives
an under st andi ng of the

gui del i nes regardi ng
duties and
responsibilities of the
Admi nistrative Staff,

Staff of Accounts

Department, Laboratory
Assi stants, Lift Operator
and Housekeeping Staff at

Pillai HOC Coll ege of

Arts, Science Comerce

They are required to
conply with the
directions provided in

t he handbook. The

NonTeachi ng enpl oyees are
made aware of the annual
revi ew of the docunent as
and when anendnent is
required

St udent s Handbook

19/ 06/ 2018

Qur Student Handbook
gi ves students and their
par ent s/ guar di ans an
under st andi ng of the
general rules and
gui del i nes regarding the
teaching | earni ng process
at Pillai HOC Col | ege of
Arts, Science Commerce
It is ensured that the
sai d objective is
fulfilled by giving
publicity to the docunent
t hrough the prospectus,
fresher’s orientation
programre and the coll ege
website. Students and
par ent s/ guardi ans are
made aware that this
docunent is revi ewed
annual ly since policy and
procedure adoption is an
ongoi ng process. The nost
recent adopted policy or
procedure prevails.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

One Day Nationa
Conf erence on
I ntellectual

Property Rights

21/ 09/ 2018

21/ 09/ 2018 45




Observance of 16 08/ 12/ 2018 08/ 12/ 2018 110
Days of UN Gender
Acti vism

An Expert Session 14/ 02/ 2018 14/ 02/ 2019 56
on Meditation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain Water Harvesting 2. Process of Digitization 3. Tree Plantation Drives
organi sed by various C ubs/Associ ations 4. Canpai gns for reduci ng energy
consunption 5. Solid WAaste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1. Title of the Practice: PCSITlIVE PSYCHOLOGY 2. The cont ext
that required the initiation of the practice (100 — 120 words) Students get
nore overwhel med now with disruptions in their life than they did earlier. The
stress experienced due to lack of clarity in career planning, peer pressure,
peertopeer relationships, fanmily conflict, obligations of staying active in the
soci al nedia, relocation and performance pressure in acaden cs and other fields
becones too nmuch for the students to handl e. Anxiety, panic attacks, anger
managenent issues, adjustnment disorders, suicidal intentions and addictions are
al | behaviours that we see on the rise. Intervention by the coll ege becones
necessary since the students spend a najor part of their day here. Qur Positive
Psychol ogy sessions shall facilitate the students to cultivate positive thought
pattern, gain confidence, inprove behaviour, |learn better conmunication and
wor k towards one’s holistic devel opnent. 3. Objectives of the practice (50 — 60
words) ¢ To create awareness about enhancing Enmotional Quotient (EQ of both
students and teachers. o To offer a starting point for self inquiry and self
efficacy. « To articulate fromfirsthand experience with Positive Psychol ogy
activities a perspective on how positive psychology is relevant to one's life.
e To notivate the students to find personal nmeaning and fulfilnment in their
lives 4. The Practice (250 — 300 words) Positive psychol ogy concentrates on
positive experiences at three tine points: (1) the past that features
wel | bei ng, contentnment and satisfaction (2) the present which focuses on
concepts such as happi ness and fl ow experiences and (3) the future that
conprises optimsmand hope. The nodul es deal with topics such as happi ness,
sel festeem enpathy, friendship, goal setting, |ove, achievenent, creativity,
m ndf ul ness, spirituality, and humour. The objectives of the programme are
achi eved through | ectures, class discussions of relevant topics, snal
projects, and indoor activities. Post session assignments such as reading,
review, quizzes are also incorporated in the curriculumalong with students’
voluntary initiatives. Content devel opnent for the Positive Psychol ogy nodul es
was allocated to specific teans within the | QAC. They researched and cl assified
their allotted nodules into four distinct titles and al so desi gnedt he cont ent
in such a manner that activity based learning is facilitated. A genera
assenbly of all the students and faculty nenbers across the institutionwas held
on 11th February, 2019 in the auditorium during the | ecture assigned for
positive psychol ogy session. M. Jarvis Varghese, the official counsellor of
the canpus conducted an interactive session with the students on this occasion
She is also a nusic therapist who has many years of experience to her credit.
Thr oughout the positive psychol ogy sessions the focus was on inducing positive
enotions, commtting acts of kindness and enhanci ng social connections that
enabl e i ndi vidual, denonstrating the useful ness of the discipline for
i ndi vi dual, group and comunity wel |l being. 5. Cbstacles faced if any and
strategi es adopted to overcone them (150 — 200 words) Initially when this
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practice was inplenented, many students seened sceptical about the need for
posi tive psychol ogy sessions. An introductory class was planned to orient and
i nduct the students and create awareness regarding the inportance and benefits
of the sessions. Wile delivering the devel oped nodules in the classroons, the
faculty nmenbers found it challenging and sonetines difficult to generate
i nterest anong the students. To overcone this obstacle the content devel opnent
teans added nmany activities relevant to the corresponding topics in the
teaching material. This was done hoping that the students will pay nore
attention in the sessions when they are actively participating. As antici pated
the students began to get nore involved in the sessions and began to | ook
forward to the upcom ng lectures. 6. |Inpact of the practice (100 — 120 words)
The effectiveness of positive psychology lies within the extent to which
positive psychol ogy can turn negative enptions into positive enotions. It was
observed that both students and faculty nmenbers felt a significant increase in
energy, boost in norale and enhancenent in performance. The nodul e contents
circulated proved to be an ideal guideline on the approach and met hodol ogy to
be pursued during the positive psychol ogy sessions. Since the pedagogy was
majorly activity oriented that encouraged maxi num student participation, they
felt highly involved in with the entire process. Positive psychol ogy principles
and exercises are applied in several different settings, including the
cl assroom the workplace, and at home. 7. Resources required ¢ Uniformteaching
material for all the courses that was devel oped by the | QAC team <« Fi xed and
regul ar sessions in order to cover all topics were planned by allotting the
third | ecture every Monday as Positive Psychol ogy slots across all the courses
and classes. 1. Title of the Practice: Dr. A P. J. Abdul Kalam Menoria
Students’ Seminar Series 2. The context that required the initiation of the
practice (100 — 120 words) Al though our students are offered all the necessary
know edge and skills needed to excel in their studies, they still require nore
experi ences because | earning never ends. Hence, in order to boost the research
spirit of the students, “Dr. A P.J. Abdul Kalam Menorial Students’ Sem nar
Series” is organi zed every year where a wealth of know edge is presented by
many speakers at one tine in one place. The sessions involve cooperative
di scussions, nultiple speakers and opportunities to share perspectives and
i ssues related to the indicated topics. This will help the participants becone
better listeners, present their argunents and ideas clearly and be open to
ot hers points of view The students enjoy numerous benefits, including
i mprovi ng communi cation skills, gaining expert know edge, networking with
others and renewi ng notivation and confidence. 3. Objectives of the practice
(50 — 60 words) ¢ To pronmote critical thinking and creativity anong |earners as
they participate in presentations, discussions and debates. ¢« To facilitate the
students in becom ng better listeners, present their argunents and ideas
clearly and be open to others points of view ¢ To enable the students to get
nore information on the thrust areas of the seminar. « To reflect and
critically evaluate individual and peer effort and performance. 4. The Practice
(250 — 300 words) Dr. A P.J. Abdul Kalam Menorial Students’ Sem nar series is
conducted every year with an intention to inculcate research tenperament anong
the students. Initially, an assortnent of topics is finalised by the staff
menbers in charge. It is ensured that the topics are relevant to and conprise
interest area of students fromall the courses. Notices are circulated inviting
applicants for the event. Interested and sel fnotivated students enrol for the
sem nar enthusiastically and begin working on their chosen topics, seeking help
of the faculty nenbers if and when required. In addition to this, the teachers
identify a few nore students who, they judge, have the potential but hesitate
to participate in the sem nar. These students are guided step by step in the
research process, witing the paper, preparation of a PowerPoint presentation
and the actual presentation in front of an audience and the judges. Wile the
work is in progress, these students devel op confidence and gradually learn to
becone i ndependent. The seminar is arranged in an organi sed and professiona




manner. Seminar kits are given to all the participants. The participants are
allotted seven m nutes each to present their papers. This presentation is
foll owed by a question and answer session in which the judges and the audi ence,
conmprising the students fromvarious streans and faculty nenbers, engage in a
constructive discussion with the presenter. The judges declare the Best paper
award and the names of top three presenters at the end of the technical
session. All the papers are published in “Disha”, the students’ journal of
Pillai HOC College of Arts, Science Commerce. 5. Obstacles faced if any and
strategi es adopted to overcone them (150 — 200 words) The chance that the
speakers may be sharing incorrect or irrelevant facts was a risk area. The
committee nenbers then ensured that they review the contents and wei gh them for
their worth and accuracy. Few students had i npressions that the topics nmay not
actively help them 1In order to tackle this issue, topics planned for the
sem nars covered a wide range of topics to nake certain that there will be sone
poi nt of connection between them and students belonging to all courses. 6.
| mpact of the practice (100 — 120 words) This practice gave students an
i ntensi ve exposure to a topic and an opportunity to share experiences and
exchange perspectives regarding their interests besides enpowering students to
take a leading role. It has contributed to develop | earners’ speaking and
di scussion skills, strengthen discussion and | eadership skills, devel op
research skills, enhance vocabul ary, inprove reading and |istening
conpr ehensi on, devel op | earner autonomy and build confidence to use English for
comuni cative purposes. Apart fromthe participants, the volunteers of the
student comm ttee who assist in the planning and organi sing of the sem nar
series have experienced a sense of acconplishnment. 7. Resources required ¢« An
| CT enabl ed Conference hall < Stationery and conference Kkits.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://phcasc.ac.in/iqgac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college is to provide education to all irrespective of
region, religion, caste, econonmic strata, and academ c performance thereby
becomi ng a real catalyst for change in the society. In this regard, our
Institutional Social Responsibility (ISR) Conmittee organi ses programes and
conducts events in an endeavour to sensitize our staff and students about the
i nportance of making voluntary contributions to the society. A mgjority of our
student population is fromrural areas with limted or nil exposure to the
expected and accepted behavi our of the outside world. Qur Institutional Socia
Responsibility (I SR) programes nake it possible to bring about gradual changes
to their narrow outl ook while willingly addressing the various
envi ronnmentrel at ed probl ens and needs in the local community and broader
regional area. Qur institution fornulates plans of action based on the need of
the hour and inplements the initiatives planned. Institutional Social
Responsibility (I SR) programme is about giving, contributing, and hel pi ng those
who cannot help thenselves. In order to build a stronger relationship, it is
i mportant for our comunities to know who we are and what we are about. Wiat we
need is ongoing visibility in our comunities. The conmunity has done so mruch
in helping to make our institute a success. Activities perfornmed in line with
our Institutional Social Responsibility (ISR) initiative are Unnat Bharat
Abhi yan, Unnat Bharat Survey, Marathon, Kerala Flood Relief Fund, Medical Canps
in Rural Areas, Departnental outreach prograns at ZP Schools, Awareness Rally
on Plastic Ban, Denpnetisation Digitisation anmong Local Vendors, Street Plays,
Distribution of Cloth Bags, Conmunity Service Day, Red Ri bbon Club District
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Al DS Prevention Control Unit (Alibaug), Apta Railway Station C eaning and Solid
Wast e Managenent. As such, when we are given the opportunity to help out for a
great cause in the comunity, we carry it out extensively. Qur goal is to
devel op strong and engaged rel ati onships with nenbers of the local conmunity as
well as with governnmental, advocacy, and service organizations. Qur
departnental outreach programmes are not only philanthropic but al so engaging,
i nnovative and interesting. Volunteers achieve a sense of pride and fulfil nent
when they get to see happi ness and appreciation of the beneficiary, and that is
the nost wonderful thing they could get in exchange of their tinme and effort.

Provide the weblink of the institution

https://phcasc.ac.in/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Pillai HOC College of Arts, Science Commerce has the following plans in the
academ c year 201920. The institute has decided to: 1. Apply for two Post
Graduate Courses M Comand M Sc. (I nformation Technol ogy) considering the
growi ng demand for these courses in current scenario. 2. Initiate departnent
speci fic Qutreach Programres uphol ding the vision and m ssion of the institution.
This will sensitise the learners with the challenges faced by the underprivil eged
in the vicinity. 3. Enhance Triadic structure of Mentoring programes (MW MG
Vertical Mentoring). The existing pattern of nentoring will be replaced by the
dynam ¢ and inclusive structure of triple nentoring. 4. Initiate Departnent w se
Conference/ Semi nar at the institute with an intention to enhance the quality of
research endeavours. This platformw || encourage the know edge seekers of al
departnents to participate in research activities extensively. 5. Design and
devel op Service Learning Projects to assess the inpact of Positive Psychol ogy.
The real outcone of Positive Psychology will be evaluated on the basis of the
students participation and invol venment in Service Learning Projects. 6. Ensure
opti mum i nvol venent of faculty nenbers in E [ earning studi o devel oped by Mhat ma
Education Society. The topics recorded in the Light Board studio shall facilitate
students acadenmic interests and outlook. 7. Initiate the concept of Flipped C ass
Room for inproving the standards of |earning atnosphere at the institution. The
Two Step Model training scheme will ensure students whol ehearted participation in
Institutional Social Responsibility, Department Qutreach Programres and ot her
academ c initiatives.
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