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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHATMA EDUCATI ON SCOCI ETY' S PI LLAI
COLLEGE OF ARTS, SClI ENCE AND COMVMERCE

Name of the head of the Institution

DR, LATA MENON

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02192669004
Mobile no. 9820389930

Registered Email

phcasc@res. ac. i n

Alternate Email

| at akm@res. ac.in

Address Mahat ma Education Society's Pillai HOCL
Educati onal Canpus, Tal uka- Khal apur,
D st. Rai gad, Maharashtra

City/Town Rasayani

State/UT

Mahar ashtra

HOC




Pincode 410207
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Ms. Swati M shra
Phone no/Alternate Phone no. 02192669004
Mobile no. 9958624503

Registered Email

i gac. phcasc@m®es. ac.in

Alternate Email

remyagopal @res. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://phcasc.ac.in/w-content/uplo

ads/ 2020/ 01/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://phcasc. ac.in/wp-cont ent/ upl oads
[ 2021/ 01/ Academ c- Cal endar -fi nal . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B 2.34 2017 30-Cct-2017 | 30-Cct-2022
6. Date of Establishment of IQAC 05-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://phcasc.ac.in/wp-content/uploads/2020/01/AQAR-2018-19.pdf
https://phcasc.ac.in/wp-content/uploads/2020/01/AQAR-2018-19.pdf
https://phcasc.ac.in/wp-content/uploads/2021/01/Academic-Calendar-final.pdf
https://phcasc.ac.in/wp-content/uploads/2021/01/Academic-Calendar-final.pdf

IQAC

CS/I'T Conference titled 22- Feb- 2020 60
Enmerging Trends in 1
Conput er Sci ence and

I nf ormati on Technol ogy

ISR Cell Activity 20- Feb- 2020 257
1

Yoga and Meditation 08- Jan- 2020 100

Session in association 3

with Patanjali

Sci ence (Regul ar) 28- Sep- 2019 16

Conference titled Recent 1

Trends in

I nterdisciplinary
Research in Basic

Sci ences
Regul ar neeting of 11-Jun-2019 15
Internal Quality 8
Assurance Cell (I1QAC) (08
Meet i ngs)
Envi ronnent al Day 05-Jul - 2019 112
Cel ebration 1
Trivariate Mentoring 01-Jul - 2019 1605
180
Yoga Session - Brahma 24- Feb- 2020 282
Kumari s for teaching and 1
non-teaching faculty
menber s
Corona Virus Awareness 08- Mar - 2020 1650
Initiative for students 5
and faculty nenbers
SR Cell Activity - Zero 12- Mar - 2020 55
Di scrim nation Day 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Faculty of Arts | M nor Research | University of 2020 45000
Proj ect 201920 Murbai 365

Facul ty of M nor Research | University of 2020 177000
Sci ence Proj ect 2019-20 Munbai 365

Facul ty of M nor Research | University of 2020 127000
Conmrer ce Proj ect 2019-20 Munbai 365

View File

9. Whether composition of IQAC as per latest Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6897_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6897_Special_Status.xlsx

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Trivariate Mentoring ? Facultyw se National Conference — (Dept. of Arts, Dept.
of Science, Dept of Conputer Science anp Information Technol ogy and Dept. of
Commerce) ? Initiated *Track Act’ to streamline activity details as a part of MS
? Observation of Inportant National/International Days ? ISR Activities and

Nati onal and International FDP on |IPR

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Publ i cation of Quality Research Papers |[To encourage research cul ture anong

or Articles in Reputed Research faculty menmbers, the selected research
Journal s papers submitted in Faculty-w se

nati onal conferences organi sed by our
coll ege, 1 QAC has taken initiative to
publish the sane in reputed journals
and have successfully inplenented the
pl an

M nor Research Projects Subm ssion | QAC wanted to strengthen the area of
Research of the institution. Therefore,
inline with the notification of

Uni versity norns, | QAC had instructed
all the eligible teachers to apply for
research grants, for which they were
required to work as soon as the
academ c year commenced. As a result of
the same, out of the 11 proposals
submtted, 9 projects received m nor
research grants across various

di sci pli nes.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6897_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6897_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6897_Contribution.xlsx

Digitisation of Result Analysis

Result Anal ysis was always a neticul ous
task to be carried out by faculty
menbers at various |levels. The entire
process was tine-consum ng and stil

had the key risk of human error. To
avoid this, 1QAC initiated the
digitisation of Result Analysis. The

outconme is that, the entire cal cul ation
is done at a click mnimsing errors,
resulting in increased efficiency and
ef fective record keepi ng.

Strengthening Digital Interaction with

St udent s

In the process of digitising nost of

our processes specially in Exam Cel
activities |ike Regular Exam nation and
Hall ticket Formfilling, Result

Anal ysis, etc to digital record

keepi ng, | QAC wanted to strengthen the
digital interaction wi th students.

Apart fromofficial groups on \Watsapp
and email, the outbreak of CoVid-19,
gave us an opportunity to experi nent
with online lectures at Zoom and Googl e

Meet (Digital platfornS of conducting
neetings), Google O assroons, Discord
and enroll for various online courses

of fered such as Coursera. |QAC
successfully conducted Virtual study
canps, Renedial lectures and E-prelins
during the | ockdown period from 16
March to 14 April, 2020.

Installation of Plastic Bottle Crushing
Machi ne

Ext endi ng our Waste Managenent
initiative, installation of Plastic
Bottl e crushing Machi ne, happened to be
the first step in being a part of
"Reduce Plastic Waste Ceneratio' n
phenonmenon. Two such nachi nes are
installed on the canmpus. Initiatives

i ke these have sensitised the students
about the grave environnental concerns
and their role in conbating the sane.

Departnmental Audit

Audits are the nost effective way to
ensure snooth functioning of an entity.
The Departnental audit works as a
managenent tool in identifying key

ri sks and to provide advice and counsel
fromdifferent departnents. Thus,

inter- departnmental audit checks the
docunentation and record keeping of one
departnent by the other departnent
representatives as delegated by IQAC to
ensure efficiency in the operations of
t he departnent.

Digitised Faculty Portal

A digitised Faculty Portal eased the
process of individual faculty record
keepi ng and ensured neticul ous entry
and speedy recovery of information




whenever required. This data base hol ds
all the information of a faculty
menber, ranging from Faculty profile,
CAP Assessnent to Subjects taught in
various cl asses

Track Act

Wth nultitudes of activities being
conduct ed and recorded cl ass-w se,
depart nent wose and course-w se,
TrackAct becane an integrated digita
managenent tool where all these
activities converged, thereby giving a
bird's eye view of all the activities
of the institution. Also, such
convergence also helps in inter-

di sciplinary projects and assignnents
which in turn acts as a catalyst in the
t eachi ng-1 ear ni ng process.

Faculty wi se Conference

The Research & Devel opnent Conmittee
organi sed three different conferences

i nstead of one institutional Conference
which was a practice earlier. The three
conferences organi sed faculty w se
i.e.- Arts, Commerce and Science,

provi ded a pl atform where del egat es

coul d anal yse, study and present the
research in the respective domain,

maki ng the research nore interactive
and interesting.

Trivariate Mentoring

The Ment or Ment ee Mode (MVM) and

Ment oring through Peer groups(MPGs)
have been a successful practice over
the years. | QAC introduced a third
aspect in Mentoringi.e. Vertical
Mentoring (VM where the students of

hi gher class (Third year) teach first
year students. This way, the student
performance and interacti on becone nore
prepared, well supported and sati sfi ed.
This vertical nentoring works as an
effective adjunct to faculty nmentoring
(Ward systen) and peernentoring.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6897_Quality.xlsx

Year of Submission

2019

Date of Submission

31- Dec- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pillai HOC College of Arts, Science
Comrerce maintains MS to support its
academ ¢ progranmes and adnini strative
operations. W have successfully

aut omat ed nost processes in the college
to inprove the efficiency of

operations. E based systemis avail able
for the follow ng: ¢ Admi ssion
(Requirenents, Eligibility, Prospectus,
ME. S. Online Enquiry Form « Online
Exam nation Facilities (Exam nation

Cal endar, Online ATKT Form Fili ng,
Online Results, Exam Tinme Tabl e,
Passi ng Standards, Unfair Means) -
Rai | way Concession Forns ¢ Attendance -
Feedback , Availability of Hall tickets
in Student Portal, Entry of marks for
all (Internal, Practical Sentnd)

Exam nations in software, Preparation
of gazette for First and Second year
Regul ar and ATKT Exami nation, Result

di spl ay on student Portal, Faculty
Portal devel oped for faculty appraisal,
Online Reval uation process, Online
Eligibility status of student from
(used to pronpte the students), Online
Result analysis for FY, SY. The
institution has formed a conmttee
naned Track Act to keep track of al

the events conducted in PHCASC. All the
activities conducted in PHCASC are
docunented in a prescribed format which
consists of details such as Name of the
event, organizers of event, date,

venue, report etc. which are mailed to
activitycal endar. phcasc@res. co.in Day
to day academ c and admi nistrative work
is made easy with the help of the MS.

e Library is fully conputerized and
functions through autonated KOHA
software. ¢ The attendance and
assessnent is nonitored digitally. e
The internal assessment test marks are
entered in the MS. ¢ Students IT
resources are provided to all students
of the college as well as teaching and
supporting staff. ¢« The Col | ege seeks
to ensure the integrity of IT resources
made available to the comunity to




prevent disruption to academ ¢ and

adm ni strative requirenents. ¢ The
col l ege has a LAN t hrough which
students, teachers and supporting staff
can access the current data base of
students, their acadeni c performance as
al so ot her academ c query. e

I nformati on Technol ogy resources refer
to all conmputers and comuni cation
facilities, service and resources

i ncluding but not limted to networking
devices, emnil| service, wreless

devi ces and any associ ated peri pheral s
and software that are owned, nanaged
mai nt ai ned by the Col | ege.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. At the beginning of each senester, each progranme coordi nator prepares
departnental acadenic cal endar. The academi c cal endar is prepared according to
the directives received fromUniversity of Munbai. Orientation programme is
organi zed every year for newy admtted students to nmake them aware of the
mechani sm for curriculumdelivery and inplenentation. Coordinators of each
programre conduct neetings for allotnment of classes and syl labus distribution
anong the teachers. Wirkload is prepared by programe Coordi nators based on the
credits of each subject allotted by University of Minbai and it is shared with
the teachers. They design Tinme Table for their respective progranmes as per
uni versity norns. The teachers then prepare the senester teaching plan which is
recorded in their personal handbooks and al so shared with the students.
Teachers refer the standard reference books and textbooks prescribed by
Uni versity of Munbai along with the latest information avail able through online
and other resources for effective inplenentation of curriculum In addition to
traditional chalk and tal k method, teachers also use various other teaching
met hods |i ke Group Discussion, Debates, PPT Presentations, Projects, Role Play,
Short Films, Industrial Visits, Assignnments, Videos, Use of charts and graphs,
Case studies for effective curriculuminplementation. Special neasures in the
formof renedial lectures and Intensive |ectures are taken to address the
probl ens of slow | earners, advanced |earners and for students who have
backl ogs. To raise the enotional quotient of students by helping themto dea
wWith stress, anxiety etc. positive psychology |ectures are conducted once in a
week in every class by our teachers. Meetings are regularly conducted with the
principal and vice-principal to review the working of the departnents.
Departnental neetings are al so conducted twi ce a nonth.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Express - 04/ 12/ 2019 30 Enpl oyabi | To i nprove
Excel | ent ity Engl i sh
Engl i sh Speaki ng

Skills




Deep fry -
web
devel opnent
usi ng LAWP
St ack

Tal ly, GST -
and
Personal ity
Devel opnent
Expert
Cour se

10/ 06/ 2019 12

15/ 07/ 2019 45

Enpl oyabi | Website
ity devel opment
ski Il
Enpl oyabi |
ity Devel opnent
of
Conput eri zed

Account i ng,
Taxati on and
Personal ity
devel opment
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization
(VST I nformati on Technol ogy 28/ 06/ 2019
MCom Advanced Account ancy 28/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC T 28/ 06/ 2019
MCom Advance Account ancy 28/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
164

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Posi tive Psychol ogy

03/ 06/ 2019

1605

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc I nformati on Technol ogy 157
and Conputer Science

BSc Conput er Sci ence 1

BSc Regul ar 132

BA Regul ar and Mass Medi a 136

BA Mass Medi a 25

BA Mass Medi a 76



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6897_Program_introduced_1604300578.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6897_Value_added_courses_1604301253.xls

BA Regul ar and Mass Medi a 110

BA Regul ar and Mass Medi a 110

BCom Accounting and Fi nance 169

BCom Accounting and Fi nance 58
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The entire process of feedback is divided into 5 categories:- Feedback from
Students, feedback from Teachers, feedback from Enpl oyers, feedback from Al umi
and feedback from parents. Feedback Systemis devel oped usi ng Mbodl e and Googl e
Fornms. Feedback on the teaching-learning process is received from students
based on a structured questionnaire franed and approved by the 1 QAC of this
coll ege. The questionnaire is based on syllabus, nethodol ogy of teaching and
the entire curricular process. The students are taken to coll ege conputer |abs
to provide feedback. The analysis is reported to the head of the institution
who communicates it to the individual teacher for inprovenent and al so feedback
based on curriculumis sent to the University as suggestions received from
students. Feedback is taken fromteachers on various aspects of the college
such as wor ki ng hours, happiness index, colleagues etc. This feedback is
collected on a 360 Degree feedback systemand after analysis it is reported to
the head of the institution. Feedback from Alumi is collected using Google
fornms which are shared with the alumi through email. Al ummi feedback includes
questions on the role of the college in the devel opnment of their personality,
enpl oyability skills obtained in college, academ c excellence etc. Suggestions
fromA umi are also obtained for inprovement in certificate courses and ot her
activities that are conducted in college. Feedback is also collected from

Enpl oyers via google forns to structure our alummi performance eval uation
process in the respective organi zati ons where our alummi are working. This
hel ps us to determ ne the rel evance, responsiveness and adequacy of our
curricular activities, workshops/prograns and certificate courses. Feedback is
al so collected fromparents when they visit college during Parents’ — Teachers’
Meeting. This helps us to determ ne what parents think about their wards’
performance in the college. This feedback obtained is maintained wth
respective programme coordi nators.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom Advanced 60 43 24



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6897_Projects_undertaken_1604303969.xls

Account ancy
MSc I nf ormati on 20 38 20
Technol ogy
BSc | nformation 120 304 119
Technol ogy
BSc Comput er 120 152 67
Sci ence
BSc Regul ar 120 131 40
BCom Regul ar 240 269 158
BVS Managenent 144 367 129
St udi es
BCom Accounting & 120 176 83
Fi nance
BA Mass Medi a 60 115 52
BA Regul ar 120 46 11
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1605 44 44 Nl 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 44 5 7 Nill 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has divided mentoring into three modes, which is called as “Trivariate Mentoring” explained as
follows: - 1. Mentor Mentee Mode - In this mode, every student is assigned a mentor who is a faculty member.
The mentor has the complete profile of his/ her mentees which consist of information of his family, academic

activities and strengths and weaknesses in mentees words. The mentor meets his mentees during college hours
and conducts regular discussions where suggestions are provided to the mentees to help them progress. These
meetings are recorded by the mentors in a mentoring track record form which is used to assess the progress of
mentees. 2. Vertical Mentoring - In this mode, students from third year batches act as mentors to students of 1st
year batches. These mentors teach students various topics of first year subjects that the mentors are good at.
This is to bridge the communication gap between seniors and juniors. This also helps the juniors to develop
confidence and be better learners. The vertical mentor is also benefitted as he/she gets an opportunity to make
their base strong in concerned topics in the due process. The faculty members monitor the sessions of the
respective subjects and gives suggestions, whenever necessary. 3. Peer Mentoring - In this mode, students in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6897_Demand_ratio_1603186186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6897_ict_tools_1603187959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6897_e_resource_1603187959.xlsx

each class are divided into groups. In each group, a student is selected as a Peer Mentor. The selected student
is basically good in academics. He/she helps his/her group members to clear the doubts and encourage them to
take part in specified learning activities that are given to each group by teachers. This initiates group learning.
Programme Co-ordinators initiate the process of allotting the newly enrolled students in the college amongst the
faculty members of their department to initiate the mentoring. It is highly recommended that for each mentee, the
assigned mentor should remain constant throughout their college period. The overarching goal of the programme
is to provide them counselling in the areas of curricular, co-curricular and extra-curricular activities. To reach this
goal, the focus areas are -Helping students understand the institutional culture. -Assisting them with the services
available in the college to develop their skills. -Providing advice regarding ethical behaviour in college. In the
wake of outbreak of COVID — 19 pandemic and the subsequent close of colleges from 16 March 2020, our
college used its ICT facilities to its optimum level to ensure timely and prompt delivery of lectures. We also
ensured that online mode MMM (Mentor Mentee Mode), MPG (Peer Mentoring) and VM (Vertical Mentoring)
sessions were carried out during the lockdown situation called as E- Mentoring. Realising the gravity of the
situation and need of the hour, faculty members took the responsibility to boost the moral and improve emotional
health of students and their family members through E- Mentoring sessions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1649 44 1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

45

45

Nill

13

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Jayanta Assi st ant Invited as a
Beher a Pr of essor Judge Nati ona
Conf erence on
Emerging trends in
Comput er Sci ence
and I nformation
Technol ogy
2019 Dr. Vishakha A Assi st ant “Invited as a
Tel got e Pr of essor Judge “ Maverick -
organi zed by Pill ai
HCC Col | ege of
Engi neering and
Technol ogy,
Rasayani
2019 Dr. Jayanta Assi st ant “Invited as a
Beher a Pr of essor Judge “ Maverick —
organi zed by Pill ai
HOC Col | ege of
Engi neering and
Technol ogy,
Rasayani
2019 Dr. Archana Assi st ant “Invited as a
Bhagwat Pr of essor Judge “ Maverick —
organi zed by Pill ai




HCC Col | ege of
Engi neering and
Technol ogy,
Rasayani “I nvited as
a Judge “ Maverick
— organi zed by
Pillai HOC Coll ege
of Engi neering and
Technol ogy,
Rasayani

2019

Dr. Sapana Assi st ant “Invited as a
Chilate Pr of essor Judge “ Maverick -
organi zed by Pill ai
HOC Col | ege of
Engi neering and
Technol ogy,
Rasayani

2019

M. Deepesh Assi st ant Menber of Board

Jagdal e Pr of essor of Studies , TECH

FRYDAY Conpany ,
Panvel

2019

Ms. Ashwi ni Satve Assi st ant Menber of Board
Pr of essor of Studies , CK T
Col | ege , Panvel

2019

M. Sumit . S Assi st ant Invited as a
Kokane Pr of essor Judge “Maverick —
organi zed by Pill ai
HCC Col | ege of
Engi neeri ng and
Technol ogy,
Rasayani

2019

M. Suneet Matre Assi st ant Invited as Cuest
Pr of essor speaker Career
Gui dance Program -
Organi zed by Rai gad
District Muslim
Wl fare
Organi zati on.

2019

Ms. Renya Madan Assi st ant Appoi nted as
Gopal Pr of essor consultant in start
up conpany

, “Bi opheny Life

Care Pvt Ltd.”, New

Del hi .

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 2000145 \% 24/ 10/ 2019 22/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6897_Honours_recieved_1603186170.xlsx

BVS 2MD0155 \Y 24/ 10/ 2019 06/ 01/ 2020
BCom 2C00455 \Y 24/ 10/ 2019 04/ 01/ 2020
BA 3A00145 V 24/ 10/ 2019 02/ 12/ 2020
BA 4000155 Vv 24/ 10/ 2019 08/ 01/ 2020
BSc 1500145 \Y 24/ 10/ 2019 02/ 12/ 2019
BSc 1S00255 \Y 24/ 10/ 2019 06/ 01/ 2020
BSc 1500155 \% 24/ 10/ 2019 22/ 11/ 2019
MCom 2C00531 I 23/ 01/ 2020 14/ 02/ 2020
VBC 1S01121 I 23/ 01/ 2020 07/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The types and frequency of CIE are maintained in two levels: - At the first
I evel, Internal Evaluation nethods are designed by the university which we
strictly adhere to as an affiliating college. - Apart fromthe defined

nmet hodol ogi es, the institution has devised various nethods for conprehensive
and continuous evaluation a) M nd Mapping - This Method, is a participative
eval uati on nmet hod where the students actively engage in mapping the entire
chapter or even the nodule, thereby reinforcing the | earned concepts. b)
Regul ar Lab assignnments and its nonitoring every week tests their application
skills. c) Project Based Learning has been inplemented across all the
departnents. d) Field Visits , followed by interactive reports in the form of
ppts, flipped classroom Video presentation, etc ains at qualitative
conpr ehensi ve evaluation e) Chal k and Board net hods have been supplenmented with
Qut come Based Evaluation ( OBE) which is tested through Di scussions, pop quiz
participation in co-curricular events both at intra and inter collegiate |evels
f) Research Culture:- Research aptitude is the present and future of acadenics
and nation therefore, the coll ege has been conduction Dr. APJ Abdul Kal am
Menorial Student Senminar Series to pronpte research culture anbng students.
Their research skills are further tested when they participate in University
| evel Research Paper Presentation named Avi shkar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an affiliated college, our institution adheres to the academ c cal endar
designed by the University of Munbai. And to add on to this, an acadenic
col l ege cal endar is al so devel oped which contains: the list of all in-sem
examn nation dates, interactive sessions, expert talks , guidance |ecture ,

proj ects and viva-voce to be conducted by the college. Internals and Practica
exans are conducted based on the question paper submtted on the schedul ed

dates . W al so have a Departnmental Calendar which is forrmulated for conducting

the departnental activities. . It is displayed for the students observation and

under st andi ng at Departnental Notice boards . An | QAC Cal endar is al so prepared

whi ch hi ghlights acadeni c prograns and activities to be held in the college for
qual ity enhancenent as well as its enrichnent. W have certai n new prograns
which are offered during the course of the year to enabl e the enhancenent of
the quality of education. Such a step is taken to make it available to the

staff as well as the students. The | QAC eval uates such activities during their

neeti ngs.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6897_Evaluation_1607612464.xlsx

htt ps: // phcasc. ac.in/igac/program prograntspecific-and-course-out cone/ po-pso-co-
of - under - gr aduat e/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

1500256 BSc 68 68 100

| nf ormati on

Technol ogy
1S00156 BSc Conput er 33 33 100

Sci ence

1500146 BSc Physi cs 8 8 100
1500146 BSc Cheni stry 40 39 97.50
1500146 BSc Mat hs 5 5 100
2000146 BCom Regul ar 88 88 100
2MD0156 BMS Regul ar 103 103 100
2C00456 BCom Account i ng 58 58 100

and Fi nance
3A00146 BA Literature 3 3 100
3A00146 BA Hi story 3 3 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://phcasc.ac.in/igac/students-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 0. 45 0
Proj ects Munbai
M nor 365 Uni versity of 0.3 0
Proj ects Munbai
M nor 365 Uni versity of 35 0
Proj ects Munbai
M nor 365 Uni versity of 42 0
Proj ects Munbai
M nor 365 Uni versity of 0.2 0
Proj ects Munbai
M nor 365 Uni versity of 0.3 0
Proj ects Munbai



https://phcasc.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/
https://phcasc.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6897_Pass_percentage_1607172154.xlsx
https://phcasc.ac.in/iqac/students-satisfaction-survey/

M nor 365 Uni versity of 0. 45 0
Proj ects Munbai
M nor 365 Uni versity of 0.5 0
Proj ects Munbai
M nor 365 Uni versity of 0.52 0
Proj ects Munbai
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One week FDP on | PR

| QAC in association with
Lawgi cal Legal Sol utions

20/ 04/ 2020

I nternational one week
wor kshop on “1 NNOVATI ON,
| PR ENTREPRENEURSHI P’

| QAC in association with
Pat | ex Busi ness Sol uti ons

04/ 05/ 2020

One day webinar on “Me-
Time for Mentors-
Optim zing stress |evel
duri ng Pandem c”

| QAC in association with
Soroptim st |nternational

12/ 05/ 2020

One day webi nar on
“Cui dance Session on
Concentration | nprovenent
and Menory Managenent
Thr ough Meditation”

Bonbay, Chenbur
Yoga club of Pillai HOC
Col I ege of Arts, Science

and Comrerce in
associ ation with Brahm
Kumari organi zati on

18/ 05/ 2020

Wor kshop on Make Your own
Virtual Assistance

Departnment of Information
Technol ogy and Conput er
Sci ence in association

wi t h TECHFRYDAY PVT. LTD.

18/ 11/ 2019

One week Workshop on Data
sci ence

Departnent of Information
Technol ogy and Conput er
Sci ence in association

wi th Shivaji University,

Kol hapur

16/ 10/ 2019

Sem nar on “Deci sion
Maki ng while dealing with
financial products”

Commerce club in
association with National
Institute of Securities
Mar ket's, Minbai

24/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nnovati on Pill ai Managenent Scientific Pr ot ot ype 09/ 09/ 2019
Centre Centre for of the I nnovati on Mbdel ,
I nnovati on Col | ege Sof tware and



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6897_Research_Fund_1603721775.xlsx

| nst runent

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry 3 0
I nt ernati onal Econom cs 1 0
Nat i onal Economi cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnment of Arts 2
Departnment of Conmerce 8
Depart ment of Science 56

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
St udy of Dr. I nt er nat 2020 0 0 Nill
some of Vi shakha B i onal
ul trasonic Jour nal of
par anmet ers Recent
of substit Scientific
ut ed Resear ch
Schi f f
base in
di fferent
al cohol s
at 303K
Ef f ect Dr. I nt er nat 2020 0 0 Ni |
of polar |Vishakha B i ona
protic and Journal of
pol ar Resear ch
aprotic Anal yti cal
sol vent s Revi ews



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6897_Incubation_centres_1603721014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6897_journals_notified_on_UGC_1603721241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6897_Books_and_Chapters_1603721358.xlsx

on substit
ut ed
Schi f f
bases by
st udyi ng
ul trasoni c
par anet ers

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2020 Ni Il Ni Tl 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 45 32 Nill 200
nar s/ Wor kshops
Present ed Nill 15 Nill 7
paper s
Resour ce Nill Nill 2 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Play and | earn NSS 4 100
| NTERNATI ONAL NSS 5 79
YOGA DAY
WORLD ENVI RONMVENT NSS 10 233
DAY
NO TOBACCO DAY NSS 5 750
KARG L VI JAY NSS 15 900
DI WAS
TREE PLANTATI ON NSS 5 79
| NTERNATI ONAL NSS 5 79
YOUTH DAY
| NDEPENDENCE DAY NSS 5 79
WORKSHOP ON NSS 5 79
MAHI TI  DOOT
FI'T I ND A NSS 5 79
MOVENMENT



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6897_Bibliometrics_1608968948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6897_Faculty_participation_1603715882.xlsx

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

El ocuti on

1stPrize

Jhunj hunwal a
Col | ege

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cl eanl i ness 10 80
I nternship Drive
Red Ri bbon NSS Ai ds 10 512
d ub Awar eness
Red Ri bbon NSS H V Test 10 512
d ub
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udents Sem nar St udent s I nstitutional 1
Facul ty Sem nar Faculty Menbers Institutional 2

Seri es
Facul ty Exchange Pillai College of I nstitutional 2
ASC, Panvel (Dept.
of BCOM)
Facul ty Exchange Pillai College of I nstitutional 2
ASC, panvel (Dept
of BMS)
Facul ty Exchange Pillai College of I nstitutional 2
ASC, Dept of BAF
Intercollegiate St udent s I nstitutional 2
Avi shkar Research
Conpetition
Tal k on Avi shkar St udents and I nstitutional 1
Research conventi on Faculty Menbers
Program
English for Faculty Menbers I nstitutional 15
Speci fic Purpose
Qui z contest by St udent s Institutional 2
NI SM
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6897_Extension_1603721691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6897_Awards_for_extension_1603721700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6897_Students_in_extension_1603721714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6897_Collab_activities_1603721723.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Student s CRODA 14/ 05/ 2019 14/ 06/ 2019 St udent s
I nt ernship [ NDI A
COMPANY
PRI VATE
LI M TED
I nternship St udent s | ndo 11/ 05/ 2019 21/ 06/ 2019 St udent s
I nt ernship d obal
I nternship St udent s Tata SED 06/ 05/ 2019 05/ 06/ 2019 St udent s
I nt ernship
I nternship St udent s SUNNI VA 10/ 05/ 2019 25/ 06/ 2019 St udent s
I nt ernship
I nternship Student s Shr ee 06/ 05/ 2019 15/ 06/ 2019 Student s
I nt ernship Var dhaman
Sahakar i
Bank Ltd.
I nternship St udent s CA Vi shal 06/ 05/ 2019 17/ 06/ 2020 Student s
I nt ernship Mool e and
Associ at es
I nternship St udent s Sar aswat 06/ 05/ 2019 15/ 06/ 2019 St udent s
I nternship |Co-operative
Bank (Branch-
Pen)
I nternship St udent s Technoriya 03/ 06/ 2019 03/ 08/ 2019 St udent s
Internship |[ERP sol ution
Internship Student s JNPT 07/ 05/ 2019 04/ 06/ 2020 Student s
I nt ernship
I nternship Student s Rel i ance 20/ 05/ 2019 20/ 06/ 2019 St udent s
I nternship | ndustries
Li mted,
Pat al ganga
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

ining/certificate
cour ses

Satyam I nstitute 11/ 04/ 2019 Course Training 150
of Tax Account ant

| JSER 24/ 12/ 2019 Research Articles 50

TechFr yDay 26/ 04/ 2019 Project work/ Tra 50



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6897_Linkages_1604566260.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2600000 3150000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful |y 17. 05. 03. 000 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4306 1301365 225 119860 4531 1421225
Books
1375 371320 75 39953 1450 411273
Ref erence
Books
e- Books 3135000 106200 Nill 35400 3135000 141600
Journal s 12 33550 Nill 17645 12 51195
e- 6000 106200 Nill 35400 6000 141600
Jour nal s
Di gital 1400 Nill Nill Nill 1400 Nill
Dat abase
CD & 49 14777 Nill Nill 49 14777
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6897_MoU_1604566427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6897_augmentation_details_1604555879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6897_Library_1604555825.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Har di k Dave Cost MES E Learni ng 04/ 12/ 2019
Reconci |l iation St udi o
St at enent
Rewati Soman Mar ket i ng MES E Learni ng 05/ 12/ 2019
Concept s St udi o
Vi neet Murli Recr ui t nent MES E Learni ng 06/ 12/ 2019
Process St udi o
Arushi Dubey Vertical |ncome MES E Learni ng 07/ 12/ 2019
St at enment St udi o
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 194 194 4 2 9 165 0
g
Added 11 11 0 0 35 0
Tot al 205 205 4 2 9 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MES E Learning Studio

htt ps://phcasc. ac. i n/ students/ e-

| ear ni ng-vi deo-seri es/

MES PHCASC (D- SPACE)

https://drive. google.com drive/folders/

0B4b- e3z3_beKZ21| BVr cEZhRnt ?us

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3285000

799417

455000

442452

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pillai

HOC Col | ege of Arts,

Sci ence and Commerce has many resources that are



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6897_e-content_by_teachers_1607622820.xlsx
https://phcasc.ac.in/students/e-learning-video-series/
https://phcasc.ac.in/students/e-learning-video-series/
https://drive.google.com/drive/folders/0B4b-e3z3_beKZ21IQ3VrcEZhRmc?us
https://drive.google.com/drive/folders/0B4b-e3z3_beKZ21IQ3VrcEZhRmc?us

Prior
charge. 3) It

utilization.

annual
equi prent or
5) The annual

particul ar

is infornmed about

its working condition.
conmmuni cated to the Principal. 3)
mai nt enance cat egori es.

utilized for the benefit of teaching,

usage of particular
intimation is given by every departnent for
concern in-charge.

Resources are all

non — teaching staff and students. The
policy believes in maximumutilization of avail able resources Resource in
charges are responsible to nake sure that: 1.
provi ded whenever required. 2. Resources are maintained and upgraded fromtine
to tinme 3. Resource utilization and maintenance is recorded. 4. The Principal
resource Utilization of Resources: 1)
resource utilization to the

set and

2) Permission for the utilization is taken fromthe in-

is comunicated in witten and ver bal
make the resource avail able. 4)
Procedure for

concer ned in-charge.

to the in-charge so as to
Intimation is given to in-charge after
Repai rs and Mai nt enance of Resources:
charge regularly checks the resource available in their custody and verifies
2) Accordingly report of nonworking equipnent is
I n-charge segregates conplaints in urgent and
4) The follow up of the urgent
resources is taken i medi ately after the approval
mai nt enance resources are forwarded at the end of every academc
year after thorough inspection of the equipnent.
resource it

resource
1) Every in-

mai nt enance
of the Principal

6) After the nmaintenance of
is informed and satisfactory remark is taken fromthe

https://phcasc.ac.in/about/infrastructure/procedure-policy-for-physical-facility-utilization/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institutional 137 306911
frominstitution Fi nanci al Support

Fi nanci al Support
from G her Sources

a) Nati onal NA Nill 0
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 07/ 06/ 2019 10 Pillai HOC
Counsel i ng Col | ege of Arts,
Sci ence and
Comer ce, Rasayani
Ment ori ng 06/ 06/ 2019 1595 Pillai HOC
Col | ege of Arts,
Sci ence and
Commer ce, Rasayani
Language Lab 11/ 06/ 2019 757 Dept. of Arts,
PHCASC
Bri dge Courses 03/ 07/ 2019 128 Dept. of Maths,
Dept. of Econoni cs,

Dept. of Accounts,

Dept. of



https://phcasc.ac.in/about/infrastructure/procedure-policy-for-physical-facility-utilization/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6897_Scholarships_1607611667.xlsx

Communi cati on

BSC C. S.

Renedi al Coachi ng 13/ 09/ 2019 20 Dept of BMS.
BMVS Pillai HOC
Renedi al Coachi ng 12/ 09/ 2019 10 Dept of BAF.,
BAF Pillai HOC Coll ege
of Arts, Science
and Conmer ce
Renedi al Coachi ng 13/ 09/ 2019 35 Dept of BCOM,
BCOM Pillai HOC Coll ege
of Arts, Science
and Conmrer ce,
Rasayani
Renedi al Coachi ng 16/ 09/ 2019 12 Dept of BSc.
BSC Pillai HOC Coll ege
of Arts, Science
and Conmrer ce,
Rasayani
Renedi al Coachi ng 16/ 09/ 2019 31 Dept. of B. Sc.
BSC I.T. I.T., Pillai HOC
Col | ege of Arts,
Sci ence and
Conmmrer ce, Rasayani
Renedi al Coachi ng 16/ 09/ 2019 28 Dept. of B. Sc.

C.S., Pillai HCC
Col | ege of Arts,
Sci ence and
Comer ce, Rasayani

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 CET 108 458 Nl Ni Il
2019 Car eer Ni |l 675 6 Ni |l
Counsel I'i ng
Session in
associ ati on
with 3HD
Medi a( BMWM
Dept .)
2020 Car eer Ni |l 420 6 Nl
Counsel I'i ng
for MBA
Ent rance
exam by
Prof. Aditya
Sont ake
2019 Car eer Ni |l 40 Nl Ni Tl



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6897_Development_Schemes_1603793496.xlsx

Counsel I'i ng
by
Depart nment
of BCOM

2020

Car eer
Counsel I'i ng
by
Depart nent
of BCOM

Ni |l

50

Nill

Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni , 62 18 ONGC, Angel 9 8
TCS, Broking Lim
| nf osys, ted, TCS, W PR
Fl eet O TECHNCOLOG
Managenent , ES, Devt aa De
Shoppu vel opers, CA
I nt er net Shrirang
Servi ces kane, Di pak
Fertilizers
and Petroche
m cal s
Cor por ati on
Limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 Sci ence B. Sc. Pillai HOC MSc. IT
Comput er Col | ege of
Sci ence Arts,
Sci ence and
Commer ce
2019 1 Sci ence B. Sc. | dol , MSc. IT
Conput er Uni versity
Sci ence of Minbai
2019 5 Sci ence B. Sc. Munbai MSc. IT,
I nformati on Uni versity MM S



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6897_Guidance_1607169462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6897_Placement_1607169610.xlsx

Technol ogy (1DCL) |1 DO
Murbai
Uni versity
Indira
Institute of
Busi ness
Managenent ,
Sanpada.

I ndira
I nstitute of
Busi ness
Managenent ,
Sanpada

2019 2 Commer ce B. Com Uni versity ACCA
of London, (Associ ati on
| TAP Sat guru |[of Chartered

Carrier Certified
Acadeny Account ant s)
PBA
2019 4 Conmrer ce BVB DY Pati | MSc in
nerul M TSDE | touri sm and
PHI MSR hospitality
PGDM MV
2020 15 Sci ence B. Sc. Pillai HOC MSc. IT
I nformation Col | ege of
Technol ogy Arts,
Sci ence and
Commer ce

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Ni |
SET Ni |
SLET Nill
GATE Nill
GVAT Nill
CAT 6
GRE 1
TOFEL Ni |
Civil Services Ni |
Any O her 101
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Dr. APJ Abdul Kal am Intercollegiate 23
student’s sem nar series
101



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6897_Progression_1610562167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6897_Qualifying_1607170725.xlsx

Long Junp 101 Col | ege 40
Athletics :100 M Race Col | ege 75
101

Sanbhav Fi |l m Festi val Depart ment 76
- Pen 101

CROSSWORD Depart nent 120

Conpetition(Comerce) 101

Magazi ne Exhi bition 101 Depart ment 85

Spoof Conpetition 101 Depart ment 52

Qui z contest “Quess the Depart ment 24

El enent” 101

Tarang 2020 (1 T/CS) 101 Depart ment 193

Poster Conpetition Depart ment 33
(BSc) 101

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Sub Nat i onal 1 Nill Shi noj
Juni or 2019HC0685 Mat hew
Nat i onal
Men
Cl assic
Power
lifting Ch
anpi onshi p
2019
2019 Nat i onal Nat i onal 1 Nl
Kar at e Cha 2018HC0165 |Rohanpr eet
npi onshi p Gaj an
Si ngh
Lehel
2019 | nt er nat | nt er nat 1 Ni Il
i onal i onal 2018HC0165 |Rohanpr eet
Wrl d Gaj an
Ki ckboxi ng Si ngh
Chanpi onsh Lehel
ip
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The st udent
uni versity.

i ntegral

representatives are nomnated as the nenbers of different acadenic

adm ni strative bodies/comrttees of the institution as per the nornms of the

It has representation fromevery class and departnent and acts as a

part of all

spokesperson in reporting students conpl aints and suggesti ons.
t he i nportant

They are an

neetings where they are free to share their



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6897_Activities_Organised_1603793992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6897_awards_in_activities_1603795081.xlsx

i deas, suggestions and interests. The participation of Student Council nenbers
in the existing regulatory framework facilitates transparency and accuracy in
deci si on maki ng. Student Council is the keystone of every statutory or non-
statutory committee like Cultural C ub, Commerce C ub, Wnen Devel opnent Cell,
Internal Conplaint Committee, NSS, etc. Al the nenbers of the Students Counci
are assisted with an open door policy, where they can directly approach the
head of the institution and other administrative authorities, in case of any
concern. Insolito- the annual co-curricular Student Fest, is the coinage of
Student Council and has been happeni ng successfully for the [ast two years now.
Multiple collegiates and intercollegiate activities such as Environnmental Day
Cel ebrations, Community Service day, National Mathenmatics Day, National Science
Day, APJ Abdul Kal am Menorial Student Sem nar Series, XTENSO (Commerce
Departnent), Photo Wal k (BMM Departnent), Presentation Conpetition (BSC
Departnment), are exclusively planned, organi zed and efficiently executed by
Student Council Menbers. Student Council keeps a continual track of all the
academ c, co-curricular, sports and cultural activities happening in various
ot her coll eges and ensures participation fromthe students. Qur Council menbers
efficiently manage The Annual Bulletin and Newsl etters under the supervision of
Teachers. Many Qutreach Events El ocution and debate conpetitions, Expert Tal ks
and Career Counseling sessions are proposed by the nmenmbers of the Student
council. The official Social Networking Page of our institution is nmanaged well
by the Council. Qur Council nenbers keep a regular track of events and
competitions organi zed by other institutions and ensure the participation of
our students. The Student Council Room established in our college is a Cope of
i nnovative ideas wherein the other students can conme up directly with their
suggestions and creative ideas. In addition to this, Student Council menbers,
along with other students, take care of all the corners of the corridor and
keep it updated |ike Science Corner, Cultural Corner, |IT Corner and the |iKkes.
Council regularly opens the conplaint box placed in the college and conducts
di scussi on sessions regarding the matter. The nenbers al so discuss their
concerns with their teachers and other heads of managenent to bring sone
necessary changes. The student Council serves for the welfare of our
institution with responsibility and tenacity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have a registered Alummi association (Registration No.

Mahar asht ra/ 150/ 2017/ Rai gad) since March 2017. This Alumi association is a
net wor ki ng nedi um bet ween the institution and the alumi group. In all

students have enrolled in the association who are part of the college

devel opnment process. Alumi M Ashish Yadav (Assistant Manager, |ClCl
Securities) and Ms Tanushree Chosh, Assistant Manager, Capita being the
significant nenbers of the Coll ege Devel opnment Committee, play eninent roles.
Bei ng the representatives of our alummi group, these alumi provide us with the
continual feedback from enpl oyers thereby hel ping us channelize our projects,
assignnents and field visits in line with the Industry requirenents. Com ng
froma Sem -Uban area, nost of our students are first-generation |earners and
hence self-enployed in their startups, business and shops, thereby putting
their theoretical know edge into practice. Many of these alumi actively
participate in multiple alumi services such as Guest |ectures, Expert Talk and
gui dance sessions. W also ensure the vital participation of our alumi in
different cultural events and academ c programes. Every year we conduct Al ummi
meets with the orientation of expansion of the social network and strengthening
of our bond. The constructive feedback and suggesti ons were given by our al ummi
to help us in designing various curricular and co-curricular programmes in the
institution. Being an al ummus, you are entitled to the benefits offered




exclusively to the Pillai’s HOC Alumi Conmunity, who are encouraged to take
advant age of the courses, events, activities, |inkages, placenent services,
facilities like library, laboratories, |ICT and other services offered by the
institution. W always visualize our alumi as Judges, Facilitators, Experts
and Mentors and an intrinsic facet of our institution.

5.4.2 — No. of enrolled Alumni:

536

5.4.3 — Alumni contribution during the year (in Rupees) :

32980

5.4.4 — Meetings/activities organized by Alumni Association :

In our College, we give imense inportance to regular Al umi neetings. They
play a prominent role in being the significant nenbers of commttee boards |ike
| QAC and CDC. Feedback and suggestions, given by our alumi, are always
recorded and considered for necessary nodifications. Qur alummi M Yankish
Sharma, Concept Designer, had cone as an Expert to take a workshop on Ms
Publ i sher for BMM students. Ritesh Maurya organi sed APJ Abdul Kal am Menori al
the Student Sem nar Series 2019-20 in the canpus. Sagar Mhajan, an al unmus
fromthe IT departnent, successfully conducted a two-day workshop on Make your
Personal Assistant for our students. Anil Saini, an alumus of BMS, organised a
Depart ment CQutreach Progranme. Al umi Sagar Mhaj an, Arushi Sharma, Anil Kunmar
Saini and Prati k Adane coll aboratively directed the Alumi Job Fair under the
pl acement comm ttee. Alumi Anil Saini, Pratik Bapkar, Sourabh Sen, Archana
Raj endran, Varun Kadav and Vai bhav Repale from ISR commttee, successfully
governed an event on an account of Community Service Day. In our institutiona
Annual Fest- Insolito, our alummus, Shreyash Jadhav sponsored the event and
al uma Ketki N kam and al unmus Sourabh Sen played the role of judges for
various conpetitions. Qur alumi Sonu Kumari and Neel am Mundhe conducted a
career counselling session for our students. Alumi have al so conme forward for
t he organi sati on of NSS canp 2019-20, for which al umus Akshay Jadhav donated
around 300 Itr water and Shreyash, an al unmus of BMS assisted in the
supervi sion of canp activities. Al umus Sagar Mhaj an conducted an Add on
Course (From 10th June to 22nd June 2019) for IT students. Ritesh Maurya
organi sed Data Sci ence Wrkshop and gui ded students of |IT and Conputer Science
cour ses.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A). Operational Autonomy in Institutional H erarchy ¢ The nenber secretary of
Coverni ng body and Chairperson of IQAC is the Principal of the Institution. All
academ c and operational decisions are taken by her after a detailed and
docunent ed di scussion with the governing body, the I QAC and the teachers
concerned. ¢ Programme Coordi nators and Departnent heads are appointed for the
proper planni ng and execution of academ c activities at the institution.  All
the teachers are nade the part of sone or the other statutory or non-statutory
commttees in order to ensure uniform exposure of duties for academ c and
pr of essi onal devel opnent of their very own fraternity. Statutory conmittees
like 1. 1 QAC 2. Col |l ege Devel opnment Committee (CDC) 3. Anti-Ragging Conmittee
4. Students Gievance Redressal Cell 5. College Devel opnent Cell 6. Wnen
Devel opnent Cell 7. Internal Conplaints Committee and nunber of statutory
comm ttees |i ke Academ c Cal endar Conmmittee, Tinme Table Conmittee, Cultura
Conmittee, etc. are fornmed to neet the expectations of the institution. o




Students and Alumi are deputed as the nenbers of governing bodies. The
Presi dent and Secretary of college who represent student community adapt
thensel ves favourably in Quality Policy Conmittees |like | QAC, CDC, Anti
Ragging, etc. ¢ Students are a part of around 30 other committees where they
wor k i ndependently for organi zing events and programes along with faculty
advi sors. Sone of the committees are Students Council, NSS, Cultural Committee
Career Counselling Cell, Maths Club, Film Dranma and Music Cell, Conmerce C ub
Science Club, Literary Association, Econom cs C ub, Entrepreneurship Cell
Pl acenent Cell, IT Club, Nature Club etc. ¢ In the Acadenic year 2019-20, the
institution had organi zed three national |evel seninars representing all three
streams of Arts, Science and Conmerce. The overwhel ming response of the
participants is worth nentioning it. B). 360 Degree Feedback for Participative
Managenent W have i npl enented 360 degree Feedback to ensure participation of
all stakeholders at all levels of the organization in the investigation of
probl ens, devel opment of strategies and inplenmentation of solutions. 360 Degree
Feedback includes — ¢ Feedback from students for Faculty menbers, for the
curriculum for the Programme and the course ¢ Faculty feedback for HODs, Vice
Principal, and the Principal ¢ Faculty to Faculty Feedback  Feedback from
Al umi who in turn communi cate Enployer’s requirenent ¢ Feedback from parents.
e Happiness Index fromfaculty nenbers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Career Counselling Support provided
to the junior college student comunity
of the vicinity. « Students who opt for
our college at University porta
(mumdigitaluniversity.ac.in) are
gui ded by the admi ssion conmttee for
st epwi se gui dance of the digital
adm ssion process. ¢ Mst of our
students are first generation |earners.
We, therefore, have a team of teaching
and non-teaching staff nmenbers to guide
the parents in the digital adm ssion
process at our institution. ¢ Annual
Updating of Admi ssion Brochures. -
Advertisenments in Social Media handl es.
e Regul ar updating of college website.

I ndustry Interaction / Coll aboration e Collaboration with the Industries
t hrough Student I|nternship. For e.g,
Fl i pkart, Bonbay Dyeing, etc. ¢ Canpus
I nterview organi sed conmpani es |ike
Oacle, etc. » Field Visit to various
industries |like JNPT, BSE, NIA etc. -
Job Fair where nore than 100 conpani es
had participated. ¢« Career Quidance
Sessions with Industry Experts and
Interactive sessions with alumi. -«
Industry-Institute collaboration wth
3HD Media, NISM e« |ncreased
interaction with Alumi to inprove




col l aboration and interaction with
i ndustry.

Human Resource Managenent

e Recruitment Vacancy forecast and
tinmely advertisenents in the | eading
dailies. « Training o Faculty nenbers

are encouraged to participate in

various training programes, FDP
orientation programmes, refresher
courses and other short termcourses. o

Various training programes are

organi zed for Non-Teaching Staff
menbers ¢ Devel opnent: o Participation

in conference and publication of
research paper, one in national and one
in international journal, has been nade
conmpul sory for teaching staff menbers.
o Staff Welfare activities are
conducted |ike Sports Day, Recreational
Qutings, Potluck, along with staff
benefits |ike MES Credit Society Schene
and free transportation service. ¢ The
Code of Conduct for Teaching and Non-
Teaching Staff Al acadeni c action
pl ans have been codified and compil ed
in the formof hand books for faculty
nmenbers. Non-teaching staffs have al so
been provided with hand books
consi sting of guidelines regarding
duties and responsibilities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library Committee takes requisition
fromevery faculty nenbers for the
requi rement of text and reference
books. ¢ Updating of e-journals and e-
books are carried periodically. -
Li brary schedule to orient teachers on
the use of regular and other digital
resources of the library such as KOHA
and OPAC ¢ Pl anning by the
Infrastructure Team along with the
departnents for infrastructural and | ab
requirenents is carried out three
months prior to the comencenent of
next academ c session. o
Infrastructural growth requirenent for
t he new cour ses.

Research and Devel oprent

e Constitution of Research and
Devel opnent Conmittee o Every faculty
menber has been instructed to present
one Research Paper every acadenic year
e Faculty Sem nar Series to be
conducted annually to strengthen
research aptitude anongst faculty
menbers. ¢ M nor Research G ant
proposals to be submtted by eligible
faculty nmenbers to the University of
Munbai . ¢ Participation in MES Research
Forum < Faculty w se Conference was




pl anned for the Even Senester. i.e.
separate conference for Commerce, Arts,
Sci ence and | nformati on Technol ogy
Comput er Science. ¢ Design and devel op
process to extend the research
activities of the students in line with
Avi shkar CQuidelines. « Dr. APJ Abdul
Kal am Menori al Student Sem nar Series
expanded as Inter collegiate | eve
event

Exam nati on and Eval uati on

e Constitution of Exam Cell and Exam
Cell Commttees  Exam Cell Activity
Cal endar includi ng schedul es of
Exam nations, Assessnent, Question
Paper Setting, , Verification,
Moder ati on, declaration of result,
Reval uation formfilling and result
anal ysis « Conpl etion of Evaluation and
Result Declaration within 30 days of
compl etion of exans. ¢ Online Screen
Mar ki ng (CSM and rel ated pl anni ng and
training. ¢ Annual Exam Cell Audit to
address the lacunae, if any e« Decided
to automate Result preparation process
and result anal ysis process.

Teachi ng and Learni ng

e One Day Field Visits, for every
student across all 8 programmes, to
institutions and organizations |ike ND
Studi o, Wpro, Science Park, Pune, Coca
Cola, Gold Smith Dairy, D P Rubber etc.
* Project Based Learning across al
departnents. ¢ Recording Lectures and
Concepts through Light Board MES e-
| earning studio. ¢ An annual 10 Day
Industrial Visit for two different
| ocations.  Student Sensitization
through Institutional Social
Responsi bility activities and ot her
outreach activities.

Curricul um Devel opnent

e Adherence to the syllabus given by
Uni versity of Munbai as an affiliating
college. ¢ Collaborative custom zation
of various add on courses |ike Mongo DB

and Tally ERP 9.0 ¢ Devel opnent and
design of certain in house val ue added

and add on course like Positive
Psychol ogy and Express Excel | ent
English. ¢« Curriculumis designed for
SIBC - Soroptim st International Bonbay
Chenbur, a gl obal vol unteer novenent
with around 72000 club nmenbers cater to
the needy girl students of the area. -«
Proposal for Introduction of two new UG
courses- B.Sc in Data Science B.Sc in
Hospital ity Managenment. e
| mpl enent ation of Add On Course on Yoga
Medi tation. ¢ Inplenmentation of add on




course on Functional Skills for
Empl oyability

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The Col | ege has a Managenent
I nformati on Systemin place which
collects information regarding the
upcom ng events to be conducted. -
Col | ege website is updated
systematically with all the information
required for adm ssion, scheduling tine
tabl e, exam dates. E based systemis
avail abl e for the follow ng processes:
Adm ssion (Requirenments, Eligibility,
Prospectus, ME S. Online Enquiry Form
e Digitization of Exami nation
Facilities (Exam nation Cal endar,
Online FormFiling, Online Results,
Exam Ti ne Tabl e, Passing Standards) e
Al'l the docunents of College
Devel opnent Cell (CDC) are upl oaded on
regul ar basi s.

Adm ni stration

e Bionetric Attendance ¢ Student data
and | edgers are recorded and mai ntai ned
digitally through Eduright software. e
Col l ege information and Student data
are parallelly shared and nai nt ai ned
with AlSHE, Directorate of Higher
Education, MS and MJ Student on Roll -
Faculty Portal devel oped for Faculty

Appr ai sal

Fi nance and Accounts

e Fully equi pped conputerized
software such as Tally ERP 9 are used
to keep track and record of al

finances of the College. ¢ The software
Eduright is used for Fee management. -
Sensys Easy pay is the software used
for Salary Managenent and generation of
Form 16.

St udent Admi ssi on and Support

e Qur College has provided all our
students with their owmn MES ennil ID
wherei n students are conmmuni cated on a
regul ar basis. ¢ Students can al so
access their Students Portal available
in the college website through which
they get to know all the Notices,
Crculars, Examforns, Mark sheets etc.
e Online nmessages and short messagi ng
services are also used to informand
notify students about different
academ c and official activities. ¢ The
teaching faculty has al so created
What sApp groups to post updates and
news related to acadenic and offici al
pur pose. ¢ Teachers have \Wat sApp




groups with the Alumi to get regular
updates and inputs fromthem < College
website contains all information
relating to the various courses offered
by the institution. « Online grievance
regi stration has been nmade available to
students at https://phcasc. ac.in/about/
col | ege-gri evance-redressal -
cell/register-grievancel/

Exam nati on

Managenent | nformation System by
coll ege as per information shared from

hi gher

website. ¢ All
made avail abl e onli ne.
of Hal l

university to faculty nmenbers and
students are as follows - 1.
Members e
year Students e

Facul ty

Online Marks Entry for Third
Result Status entry for
first year and Second year on
mu. di gi tal uni versity.ac o Exam Cell
shares Supervision Charts,
and Re-eval uation Schedul es are shared
with all

Eval uati on

the faculty nenbers via nmail.

cl ass.

e Digitized Marks Entry for all the
exam nation « Online Eligibility Status
of students to be pronoted to the
2. Students ¢ All
Notices and Circulars are published on
examrelated forns are
e Availability
Tickets in Student
Online Reval uation Process ¢ Online
| ectures are conducted based on
Uni versity circul ars.

Results on Student Portal

Exam

Portal -

 Display of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Renya O Nat i onal Pillai HOC 1200
Conf erence on Col | ege of
Emerging Trends | Arts, Science
i n Comput er and Conmer ce,
Sci ence and Rasayani
I nformation
Technol ogy
2020 Ravi ndr a Nat i onal Pillai HOC 1200
Mhatre Conf erence on Col | ege of
Enmerging Trends | Arts, Science
i n Comput er and Conmer ce,
Sci ence and Rasayani
I nf ormati on
Technol ogy
2020 Pri yanka Nat i onal Pillai HOC 1200
Sonawane Conf erence on Col | ege of




Enmer gi ng Trends
i n Conput er

Arts, Science
and Comer ce,

Sci ence and Rasayan
I nformation
Technol ogy
2020 Ashwi ni Nat i onal Pillai HOC 1200
Khillari Conf erence on Col | ege of
Enmerging Trends | Arts, Science
i n Conput er and Comer ce,
Sci ence and Rasayan
I nformation
Technol ogy
2020 Dar shana Nat i onal Pillai HOC 1200
Waj ekar Conf erence on Col | ege of
Emerging Trends | Arts, Science
i n Comput er and Conmer ce,
Sci ence and Rasayan
I nformation
Technol ogy
2019 Ms. Rewati I nt ernational G anonnat i 1500
Soman interdisciplinal Mandals Arts
ry conference Conmrer ce
on Sci ence Col | ege
sustainability Nar ayangaon
and innovation |[Pune Pin 410504
i n higher
educati on,
conmer ce
managenent and
sci ences
2020 Deepesh I nterpreting SI ES Col | ege 1000
Jagdal e and Anal ysi ng of Arts,
New NAAC Sci ence and
Gui delines — |Conmerce, Neru
2019
2020 Ms. Renya Nat i onal Pillai HOC 1500
Madan Copal Conf erence on Col | ege of
“Inconcl usi ve Arts, Science
Worl d and and Conmer ce,
Current Rasayan
Economi ¢
Sl owdown”
2019 Ms. Renya Nat i onal Pillai HOC 1200
Madan Gopal Conf erence on Col | ege of
Recent Trends Arts, Science
in Interdiscipl | and Commerce,
i nary Research Rasayani
in Basic
Sci ences
2020 Ms. Renya I nterpreting SI ES Col | ege 1000
Madan CGopal and Anal ysi ng of Arts,

New NAAC
GQui del i nes —
2019

Sci ence and
Comrerce, Neru

View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pandi t Nill 32 Ni Il

Madan 16/ 10/ 2019 |21/ 10/ 2019
Mohan
Mal vi a

Nat i onal

M ssi on on
Teachers
and

Teachi ng

2019 NI SM - NI SM - 40 17
Deci si on Deci sion |24/12/ 2019 |24/ 12/ 2019

maki ng maki ng
whi | e whi | e
deal i ng deal i ng
with with
Fi nanci al Fi nanci al
Product s Product s

2020 One week One week 266 4
Nat i onal Nat i onal 20/ 04/ 2020 |26/ 04/ 2020
Level FDP | Level FDP

on I PR on I PR

2020 One Week Nill 518 Nill

Internatio 04/ 05/ 2020 |10/ 10/ 2020
nal Online
faculty De
vel opnment
Pr ogr amre
on | nnovat
ion, IPRE
ntrepreneu

rship

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Witing- Multid
isciplinary

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Bi oenergetics 1 10/ 02/ 2020 20/ 03/ 2020 40

of Life

Processes
Academ ¢ 1 13/ 01/ 2020 30/ 04/ 2020 108



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6897_Development_training_programmes_1603268361.xlsx

Princi pl es of 1
Human Resource
Managenent

27/ 01/ 2020

14/ 03/ 2020 48

Servi ces 1
Marketing : A
practi cal
Appr oach

27/ 01/ 2020

22/ 02/ 2020 27

ARPI T 1
Ref resher
Course in
Commer ce

01/ 09/ 2019

15/ 01/ 2020 135

NTPL online 6
Short Term
Cour se on Data
M ni ng

24/ 02/ 2020

30/ 04/ 2020 66

ARPI T online 1
Ref r esher
Course in
Cheni stry

01/ 09/ 2019

31/12/ 2019 120

Al CTE - 1
Cul ture Studies

20/ 01/ 2020

30/ 04/ 2020 100

Banki ng 1
Fi nanci al
mar kets: A Ri sk
managenent
Per spective

31/ 01/ 2020

30/ 04/ 2020 90

Resear ch 1
Met hodol ogy

11/11/ 2019

16/ 11/ 2019 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

10

35

2

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Free Transportation
Services. ¢ Organization
of Staff Welfare Program

e Heartfullness o MES
Credit Society Schenme -
Restroons and Sick Roons
e Sanitary napkin vendi ng

machi nes « Maternity

Leave ¢ Felicitation of

PHD Awar dees

Servi ces e

Free Transportation

Soci ety Schene -

Maternity Leave

MES Credit

Restroons and Si ck Roons
* Vendi ng Machi nes -«

e Canteen Services ¢
Restroons and Sick Roons
e Subsi di es Transport
facilities  Sanitary
napki n vendi ng machi nes -«
Schol ar shi ps and Free
ships ¢ Fully equipped
gym for physical fitness

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Pillai

Ext ernal fi nanci al

HOC Col | ege of Arts,
audits on regul ar

basi s.

Sci ence and Conmmer ce conducts both I nternal

Qur

and
Managenent believes in



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6897_Training_Programmes_1603268918.xlsx

continuous nonitoring of financial aspects of the college. For effective and
efficient use of financial resources, the accounts section prepares annua
budget by collecting the estimted expected budgetary requirenents from all
The budget statenent of every year is presented in the LMC neeting for

approval . Estimated budget and annual expenditure during the financial year is
regul ar nonitored by the authorities. The college has in build nmechani sm of
review ng the actual expenditure and conparing it with the budgeted figures.

Li st of approved vendors is prepared after inviting tenders for supply of
col l ege requirenents. The Managenent extends its hel pi ng hand whenever the
college faces deficit. Hence to ensure that there is transparency at every
stage financial audit is conducted.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Managenent
and | QAC
Adm nistrative No Nill Yes Managenent
and | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are invited to participate in Orientation of New batches every year.
2. Organi zation of Parents Teachers Meet every senester. 3. W design our
Feedback format in collaboration with parents and in lines wth NAAC
guidelines. 4. Defaulter Students parents are regularly conmuni cated about the
status. 5. Odd Senester results are disclosed directly to the parents to
provide a platformto discuss on the students’ academ c progress 6. Consent
fornms are procured fromparents for industrial or field visit of students.

1.

6.5.3 — Development programmes for support staff (at least three)

 International Yoga Day Celebration o Meditation Session by Brahma Kumari s.
Internati onal Whnen’s Day Cel ebrati on.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Positive Psychology |ectures (Service learning projects) 2. Trivariate
Mentoring — Vertical nentoring. 3. Collaboration with NNSM 4. Faculty w se
Nati onal Conference — Arts, Science, CS/IT and Commerce. 5. Publishing quality
research papers in UGC Care journals.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Trivariate
Ment ori ng

06/ 06/ 2019

06/ 06/ 2019

12/ 03/ 2020

1605

2019

Exhi bition
Conpetition
on the thene
“ Envi r onnent
al Concerns

and Eco-

friendly

Measur es’

05/ 07/ 2019

05/ 07/ 2019

05/ 07/ 2019

40

2020

| SR Cel
Activity -
Zero Discrim
i nati on Day

12/ 03/ 2020

12/ 03/ 2020

12/ 03/ 2020

55

2020

| PR — FDP-
I nt ernati ona
| Level

04/ 05/ 2020

04/ 05/ 2020

10/ 05/ 2020

518

2020

3 Days

yoga
Wor kshop

08/ 01/ 2020

08/ 01/ 2020

10/ 01/ 2020

100

2020

Yoga
Session -
Br ahnma
Kumaris for
teachi ng and
non-t eachi ng
faculty
menbers

18/ 05/ 2020

18/ 05/ 2020

18/ 05/ 2020

361

2020

Concentr at
i on
i mpr ovenent
Menor y
Managenent
t hr ough
Medi t ati on

24/ 02/ 2020

24/ 02/ 2020

24/ 02/ 2020

282

2019

The
depart nent
of Physics,

Chemi stry
and
Mat hemat i cs
in
associ ation
with | QAC
organi zed
One Day Nati
onal Confere
nce on

28/ 09/ 2019

28/ 09/ 2019

28/ 09/ 2019

16




Recent
Trends in In
terdisciplin
ary Research

in Basic
Sci ences

2020

Depart nment
of
I nformati on
Technol ogy
and Conputer
Sci ence in
associ ation
with | QAC
organi zed
One Day
Nat i onal Con
ference on E
nmer gi ng
Trends in
Conput er
Sci ence and
I nformation
Technol ogy (
NCETCSI T- 2k2
0)

22/ 02/ 2020

22/ 02/ 2020

22/ 02/ 2020

60

2020

Depart nent
of Conmmerce
in
associ ation
with | QAC
organi zed
one day Nati
onal Confere
nce on “lnco
ncl usi ve
World
Current
Economi ¢
SI owdown”

14/ 03/ 2020

14/ 03/ 2020

14/ 03/ 2020

34

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 64 11

Cel ebration in
col | aborati on
Wi th
Soropti m st
I nt er nati onal



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6897_Quality_Initiatives_B_1607613190.xlsx

Bonbay Chenbur
(SIBC) for
housekeepi ng
staff

Observance of 08/ 08/ 2019 08/ 08/ 2019 78 64
16 Days of UN
Cender Activism

Engl i sh for 09/ 12/ 2019 29/ 12/ 2019 66 44
specific
Pur pose in
associ ati on
with
Sor opti mi st
I nt er nati onal
Bonbay Chenbur

(Sl BO)
Zurmba Sessi on 06/ 03/ 2020 06/ 03/ 2020 39 4
Expert Tal k 07/ 03/ 2020 07/ 03/ 2020 50 2

by Ms. Nasreen,
A renowned
beauty
pr of essi onal

Trail - A-Thon 09/ 03/ 2020 09/ 03/ 2020 135 85

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The following initiatives have been nade by the institution: a)lLandscaping and
heal thy environnment: The institution has eco-friendly |andscaping protocol and
practices to uphold environnmental consciousness. b) Installation of LED | anps:
A slight decrease in energy consunption is observed because of increased use of
ener gy saving devices |ike LED bul bs and tubes instead of conventional CFLs and
tube lights. c)Water Managenent: Sprinklers are installed for watering the
plants to alleviate the wastage of water. Sanitary waste water generated from
washr oons and waste water from canteen and Laboratories is connected to
sewerage system provided by M DC. d) Energy Efficiency Anareness Initiatives:
Al'l the departnents and comon facility centers are equi pped with CFL | anps.
Al so, campus admi nistration runs switch —off drill on a regular basis. W have
two big KCEL eco-friendly generators which cater to the power needs. Al CRT
monitors in the coll ege have been replaced with LED nonitors. Conputers are
used with power saving node. Electrical appliances with higher power savings (4
star or 5 star) are purchased. C assroons are nade with sufficient cross
ventilation and light so that the use of electricity can be mninized. Energy
saving is additionally ensured by students and staff by swi tching off the
lights and fans when not in use. Awareness canpai gns are al so conducted by
various cl ubs/associations regardi ng energy conservation. e)Onsite Energy
Ceneration Conservation: i.LPG cylinders are used in the canteen for cooking
ii.The institution has 2 Diesel Generators of 250 KVA for backup in case of
power failure. These are sufficient as the power denmand of the Canpus was 480
KVA from April 2019 to Mar 2020. iii.The canmpus has installed solar panels of
capacity 10 KWP (Kil owatt Peak for solar is the rate at which energy is
generated at peak performance) by ‘JYOTI TECH Sol ar LLP to pronpte use of
renewabl e energy. This energy is used for street lights within the Canpus.
f)Transportation facilities: The institution provide pick and drop facility to
students (at subsidized rate) and staff nenbers (free of cost) fromvarious
pl aces to coll ege canmpus. College also pronotes car-pooling anong staff nenbers




to reduce oil consunption hence reducing traffic and pollution. g)Solid Waste
Managenent: Being an academic institution, waste paper is the nmain solid waste
generated in the prenmises. The institution has taken follow ng steps to
m nimze and avoi d paper usage: i.Prints and photocopies are taken on both
sides of the paper to avoid excess paper usage. ii.lnternal conmrunications are
t hrough E-nmail/SM5 and What sApp. iii.Notices are displayed on the notice boards
as well as are nade avail able on the website. Canpus has its portal where
noti ces are sent attendance is recorded. h)E- Waste Managenent: O d electronic
instrunents are given to the dealer. j)Geen Canpus Green Agenda in syl |l abus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 06/ 2 90 Pl ay Rur al 52
019 and Learn |Educati on
2019 1 1 05/ 07/ 2 1 Wrld E|] deanli 52
019 nvi ronmen ness,
t Day and | Recycl e,
Pol I ution| Reduce
Day and Reuse
(3Rs),
Hygi ene
2019 1 1 11/07/ 2 1 No | ssues 52
019 Tobacco |[pertainin
Day gto
t obacco
addi ction
2019 1 1 10/ 08/ 2 2 Swachh G eanli 52
019 Bhar at ness and
Abhi yan | | Hygi ene
nt er nship




2019 1 12/ 08/ 2 1 I nterna Fi t ness 52
019 tional and Mal nu
Youth Day | trition
2019 1 30/ 10/ 2 1 CGender CGender 52
019 Sensitiza| Equity
tion on
occasi on
of Diwali
Cel ebrati
on
2020 1 12/ 03/ 2 1 | SR Soci al 865
020 Awar eness
about
Covid 19
2020 1 12/ 03/ 2 1 | SR Zero Di 55
020 scrim nat
i on Day
2020 1 07/ 05/ 2 1 Managem| Faculty 45
020 ent and |[contri but
| QAC of i on of
Pillai Rs.
HOC 10, 000/ -
Col | ege to feed
of Arts, peopl e
Sci ence during
and Cor ona
Conmer ce | Lockdown
2020 1 05/ 07/ 2 1 NSS Distrib 1
020 Uni t ution of
masks
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Facul ty Handbook

21/ 06/ 2019

The purpose of faculty
handbook is to nake the
staff aware of the

pol i ci es, procedures,
rul es and regul ati ons
that the staff is
expected to foll ow at
Pillai HOC Coll ege of
Arts, Science and
Commerce. |t provides
i nformati on regardi ng the
enpl oyee benefit plans
and the facilities
provi ded by the coll ege.

St udent Handbook

21/ 06/ 2019

Qur student handbook
gi ves students and their
par ent s/ guar di ans an
under st andi ng of the
general rules and
gui del i nes regardi ng the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6897_Inclusion_1603712424.xlsx

teaching | earni ng process
at Pillai HOC Coll ege of
Arts, Science and
Commerce. It is ensured
that the said objective
is fulfilled by giving
publicity to the docunent
t hrough the prospectus,
fresher’s orientation
programre and the coll ege
website. Students and
par ent s/ guardi ans are
made aware that this
docunent is reviewed
annual |y since policy and
procedure adoption is an
ongoi ng process. The nost
recent adopted policy or
procedure prevails.

Non-teachi ng staff
Handbook

21/ 06/ 2019

The handbook for non-
teaching staff gives a
construal of the
gui del i nes regardi ng
obl i gati ons and
responsibilities of the
adm ni strative staff,
staff of accounts
departnent, |aboratory
auxiliaries, elevator
operat or and housekeepi ng

staff at Pillai HOC
Col l ege of Arts, Science
Commer ce.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ral |y on Soci al
Awar eness

05/ 12/ 2019

05/ 12/ 2019

30

Cel ebrati on of
I nternational Year
of Periodic Table
organi zed by
Depart nment of
Chem stry

23/ 12/ 2019

23/ 12/ 2019

24

Wor kshop on Yoga
‘Patanjali Yog
Sam t

08/ 01/ 2020

10/ 01/ 2020

150

Cel ebrati on on
I nternati onal Youth
Day

12/ 08/ 2019

12/ 08/ 2019

100

Cel ebrati on on
Non-vi ol ence
Cbservance Mahat na
Gandhi Jayanti

02/ 10/ 2019

02/ 10/ 2019

51

| nt er nati onal

21/ 06/ 2019

21/ 06/ 2019

370




Yoga Day

Awar eness Sem nar 29/ 08/ 2019 29/ 08/ 2019 400
on “Ill Effects of
Dr ugs”
‘No Tobacco Day’ 11/ 07/ 2019 11/ 07/ 2019 1605
Observance
Cel ebrati on of 05/ 07/ 2019 05/ 07/ 2019 109

Wor |l d Envi ronnent
Day Popul ation Day

No Di scrim nation 12/ 03/ 2020 12/ 03/ 2020 22
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Enhanced Energy Conservation Strategies- Al CRT nonitors in the canpus have
been replaced with LED nonitors. Electrical appliances with higher power
savings (4 star or 5 star) are purchased. 2. Installation of Plastic Bottle
Crushing Machine The institute installed a Plastic Bottle Crushing Machine wth
an intention to make the canpus ‘Plastic free’'. 3. Installation of Solar Panels
in collaboration with *JYOTlI TECH Sol ar LLP to pronote use of renewabl e energy.
4. Extended Environnental Programmes organi sed by Nature C ub and NSS. 5. The
coll ege offers transportation services to students and staff with an intention
to reduce the degree of pollution caused by individual private vehicles. 6.
Paper Cups and Paper Plates usage in the College canteen as a part of its
endeavour to becone a plastic free canmpus. 7. Paperless Ofice Initiative (E
-Certificates, E- Docunentation, E- Attendance). 8. Conduction of environnental
awar eness progranmes. 9. Submi ssion of assignnments/projects in soft copy
format.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 7.1.1 Title of the Practice: PQOSITIVE PSYCHOLOGY 7.1.2 The
context that required the initiation of the practice (100 — 120 words) Students
get nore overwhel med now with disruptions in their [ife than they did earlier

The stress experienced due to lack of clarity in career planning, peer
pressure, peer to peer relationships, famly conflict, obligations of staying
active in the social nedia, relocation and performance pressure in acadeni cs
and ot her fields beconmes too nuch for the students to handl e anxiety, panic

attacks, anger managenent issues, adjustnent disorders, suicidal intentions and
addi ctions are all behaviours that we see on the rise. Intervention by the
col | ege becones necessary since the students spend a major part of their day
here. Qur Positive Psychol ogy sessions shall facilitate the students to
cultivate positive thought pattern, gain confidence, inprove behaviour, |earn

better comunication and work towards one's holistic developnent. 7.1.3

bj ectives of the practice (50 — 60 words) ¢ To create awareness about
enhanci ng Enotional Quotient (EQ of both students and teachers. ¢ To offer a

starting point for self-inquiry and self-efficacy. « To articulate fromfirst-
hand experience with Positive Psychol ogy activities a perspective on how
positive psychology is relevant to one’s life. « To notivate the students to
find personal neaning and fulfilment in their lives. 7.1.4 The Practice (250 —
300 words) Positive psychol ogy concentrates on positive experiences at three
time points: (1) The past that features well being, contentnent and satisfaction
(2) The present which focuses on concepts such as happi ness and fl ow
experiences and (3) The future that conprises optim sm and hope. The nodul es
deal with topics such as happi ness, self-esteem enpathy, friendship, goa
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setting, love, achievenent, creativity, mndful ness, spirituality, and hunour.
The objectives of the programme are achi eved through | ectures, class
di scussions of relevant topics, small projects, and indoor activities. Post
sessi on assignments such as reading, review, quizzes are also incorporated in
the curriculumalong with students’ voluntary initiatives. Content devel opnment
for the Positive Psychol ogy nmodul es was allocated to specific teanms within the
| QAC. They researched and classified their allotted nodules into four distinct
titles and al so designed the content in such a manner that activity based
learning is facilitated. A general assenbly of all the students and faculty
menbers across the institution was held on 11th February, 2019 in the
auditorium during the lecture assigned for Positive Psychol ogy session. Ms.
Jarvis Varghese, the official counsellor of the canpus conducted an interactive
session with the students on this occasion. She is also a nusic therapi st who
has many years of experience to her credit. Throughout the positive psychol ogy
sessions the focus was on inducing positive enotions, conmtting acts of
ki ndness and enhanci ng soci al connections that enable individual, denmonstrating
the useful ness of the discipline for individual, group and conmunity wel | bei ng.
7.1.5 CObstacles faced if any and strategi es adopted to overcone them (150 — 200
words) Initially when this practice was inplenented, many students seened
sceptical about the need for positive psychol ogy sessions. An introductory
class was planned to orient and induct the students and create awareness
regardi ng the inmportance and benefits of the sessions. Wile delivering the
devel oped nodul es in the classroons, the faculty nmenbers found it challenging
and sonetines difficult to generate interest anong the students. To overcone
this obstacle the content devel opnent teans added nany activities relevant to
the corresponding topics in the teaching material. This was done hoping that
the students will pay nore attention in the sessions when they are actively
participating. As anticipated the students began to get nore involved in the
sessions and began to | ook forward to the upcom ng | ectures. 7.1.6 |npact of
the Practice (100 — 120 words): The effectiveness of positive psychology lies
within the extent to which positive psychol ogy can turn negative enotions into
positive enotions. It was observed that both students and faculty nmenbers felt
a significant increase in energy, boost in norale and enhancenent in
performance. The nodul e contents circul ated proved to be an ideal guideline on
t he approach and nethodol ogy to be pursued during the positive psychol ogy
sessions. Since the pedagogy was majorly activity oriented that encouraged
maxi mum st udent participation, they felt highly involved in with the entire
process. Positive psychol ogy principles and exercises are applied in severa
di fferent settings, including the classroom the workplace, and at hone. 7.1.7
Resources required « Uniformteaching material for all the courses that was
devel oped by the | QAC team <Fixed and regul ar sessions in order to cover al
topics were planned by allotting the third | ecture every Monday as Positive
Psychol ogy slots across all the courses and classes. 2. Title of the Practice:
TRI VARl ATE MENTORI NG By providing information, guidance, and encouragenent,
mentors can play an inportant role in nurturing students coll ege aspirations.
In addition, mentoring for students in college helps themto feel nore
connected and engaged which can ultimtely inprove student outcones. The
overarching goal of the Mentorship plan is to provide support for students in
the areas of curricular, co-curricular and extra-curricular activities. 2.
(bj ectives of the Practice (50 — 60 words) The goals and objectives are as
follows: ¢ To help identify career paths for students and support students
personal growh. ¢ To provide the students with an opportunity to learn and
practice professional networking skills. ¢ To inculcate a vision in students

which will help themidentify and pursue opportunities for enploynent rel ated
to their degrees. 3. The Practice (250 — 300 words) The col |l ege has divided the
schenme of nentoring into three nodes — 1. Mentor Mentee Mbde - In this node

every student is assigned a nentor who is a faculty nenber. The nentor has a
conmplete profile of his/ her nentees which consists of information of his




fam |y, academ c activities, strengths and weakness etc. in mentees own words.
The mentor regularly neets his/her nmentees during college hours and conducts
regul ar di scussi ons where suggestions are provided to the nentees to help them
progress. These neetings are recorded by the nentors in a nentoring track
record formwhich is used to assess the progress of nentees. 2. Vertica
Mentoring - In Vertical Mentoring, third year students fromevery stream act as
mentors to respective students of first year. These student nentors engage
| ectures on various topics included in the syllabus of the first year students
that the mentors are good at. This also helps the juniors to devel op confidence
to build a stronger sense of belonging within the discipline and be better
| earners. 3. Peer Mentoring — Peer Mentoring inplants enhancenent through
formed groups. In this practice, the newy enrolled students in each class are
divided into groups by the departnent heads anobngst the faculty nenbers of
their departnment at the start of the academic year with a high recommendati on
that for each nentee, the assigned nmentor should remain constant throughout
hi s/ her college period. In each group, a student is appointed as a Peer Mentor
who is good in academi cs. He/she hel ps his/her group nenmbers to solve
assignnents/ work for projects that are given to each group by the subject
teachers. This initiates group |earning consequently brings in an ability to
adapt a new academi ¢ environment faster anobng the group menbers. In order to
fulfill this goal, the follow ng focus areas are recommended: < Hel ping
students understand the institutional culture. ¢ Assisting themw th the
services available in the college to develop their skills. ¢ Providing advice
with regards to ethical behavior in the institute. 4. Obstacles faced if any
and strategies adopted to overcone them (150 — 200 words): Initially, when the
practice was introduced, the faculty menbers found it difficult to assess
nment ees’ background in respect to know edge and skills, their notivation
towards the practice, msconception about the application of it and tine
constraints as the practice demanded patient care, adequate preparation and
support before conduction of the sessions. In order to overcone these barriers
the college applied a smart goal techni que which ensures and enables a
psychol ogi cal devel opnent through academ c gui dance. 5. Inpact of the practice
(100 — 120 words) Mentoring significantly predicted the degree to which
students becone socially and academ cally integrated. The Traivariate Mentoring
was al so found to be influencing students to approach their goals. These goals
hel p themto work towards conmon ground and set clear guidelines and
expectations on the roles each one has to play in any relation. The three way
nment ori ng enabl es the powerful positive effects on young students in a variety
of personal growth and devel opment measures. The practice also offers social
and econom ¢ opportunity along with professional socialization and personal
support to facilitate success in graduation and beyond. Quality nentoring
greatly enhances students’ chances for success. 6. Resources required ¢ Uniform
set of rules of the conduction of nmentoring for all the courses that was
devel oped by the | QAC team <Fixed and regul ar sessions for Vertical and Peer
Mentoring were planned by the respective departnent heads.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://phcasc.ac.in/iqgac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Departnmental Qutreach Programmes: The vision of Pillai HOC Coll ege of Arts,

Sci ence and Conmmerce is to provide education to all irrespective of region,

religion, caste, economc strata and academ c performance thereby becom ng a
real catalyst for change in the society. In this regard our Departnental
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Qutreach Programmes endeavour to sensitize our students about the inportance of
meki ng voluntary contributions to the society. Conmunity outreach progranme is
about giving, contributing, and hel ping those who cannot hel p thenselves. In
order to build a stronger relationship, it is inportant for our comunities to
know who we are and what we are about. What we need is on-going visibility in
our conmunities. As such, when we are given the opportunity to help out for a
great cause in the comunity, we carry it out extensively. Qur goal is to
devel op strong and engaged rel ati onships with nenbers of the |local conmunity as
wel | as with governnental and service organi zations. This provides our students
opportunities for hands on | earning and worki ng experiences, and mekes it
possi bl e for sone of the acadenmic resources at Pillai HOC Coll ege of Arts,
Sci ence and Commerce to be used for addressing the various environnment rel ated
probl ens and needs in the local community and broader regional area. Every
Departnment i ndependently fornulates plans and inplenents the initiatives
pl anned. Qur departnental outreach programmes are not only philanthropic, but
al so engagi ng, innovative and interesting. Volunteers achieve the sense of
pride and fulfilnment when they get to see happi ness and appreciation of the
beneficiary, and that is the nost wonderful thing they could get in exchange of
their tinme and effort. The outreach programes undertaken by various
departnents are as follows: Arts (B.A. B.AMMC.) The faculty of Arts
organised a visit to a Zilla Parishad school |ocated at Chanbarli as a part of
its Social Qutreach/ Extension progranme on 30th Novenber 2019. A team
conprising 65 students and 5 teachers participated in the programe. The
student volunteers of the departnment led the |earning and activity sessions
ent husi astical ly uphol ding the objectives of the programe. Science (I.T. C S.)
The Qutreach Programrme of Department of I T/CS was held at ZP School, Gul sunde
Village, Rasayani. It was conducted for 8th and 9th standard students on
February 28, 2020. Seven students from SYIT and SYCS of our college created
awar eness on cyber security anong these school students by delivering PPT
presentations on the topic “Inportance of Conputer security Awareness in todays
Life. Science (B.Sc.) Total of 80 Students fromthe departnents of
Physi cs/ Chemi stry and Mat hematics participated in the extension progranme on
February 28, 2020. Students constructed working nodels such as various types of
sensors, frequency patterns using LASER, infinity mrror, food adulteration
detection , water purifiers , making of soaps , various ganmes puzzles and
scientific videos. Commerce (B. Com, B.MS. B.Com (AF)) The faculty of
Comrer ce organi sed a cleanliness drive at Shivnagarwadi as a part of
departnental outreach programe on Septenber 20, 2019. The students coll ected
waste materials |like plastic plates and bottles and created awareness

Provide the weblink of the institution

https://phcasc.ac.in/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Pillai HOC College of Arts, Science Commerce has the followi ng plans in the
Academ ¢ Year 2020-21. The institute has decided: 1. To apply for nore G aduate
Courses and Post Graduate Courses including B. Sc. Data Science and B. Sc.
Hospitality Managenent and M Sc. Organic Chenistry considering the grow ng denmand
for these courses in current scenario. 2. To initiate institutional extension
activities and outreach programmres in collaborations with Non- Governnent
Organi zati ons such as Red Cross or YRC, to devel op service-based | earning skil
anongst students 3. To establish collaborations with industries and ot her
gover nnent organi sations to plan student oriented short-termor certificate
courses to inprove their enployability skills 4. To strengthen institution-

i ndustry interface by organising events for students and faculty menbers and
provide platformfor students to pursue their career goals and skill enhancenent
5. To establish a well organi sed online teaching-learning system to inpart

know edge in novel platforns, which is the need of the hour, to maintain the
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process during pandemic tinmes of COVID - 19 6. To plan devel opnent programmes
conferences, semnars and simlar events, for faculty nenbers and students as a
part of curricular and co-curricular activities, on online platforns, to
accentuate participative teaching-learning culture 7. To design and execute

i nnovative Department Specific Qutreach Programmes and Institutional Soci al
Responsi bility Cell activities and upholding the vision and nmi ssion of the
institution. This will sensitise the learners with the challenges faced by the
underprivileged in the vicinity 8. To initiate Triadic structure of e-Mentoring
programes (MW MPG Vertical Mentoring), by paradigmshift of existing pattern
of offline nentoring to online node, to fit into the new pattern of educati onal
system and to provide support to students, professionally and personally 9. To
submt research project proposals (mnor or major) by faculty nenbers to enhance
the quality of research endeavours, with a centred idea to publish quality
research papers. This platformw Il encourage the know edge seekers of al
departnents to participate in research activities extensively 10. To design and
devel op online nodul es for Positive Psychol ogy Session with enphasis on
presentations, videos and interactive online session. The real outconme of

Posi tive Psychol ogy will be eval uated based on the student’s participation in the
online session. The outcone and inmpact shall be assessed by an online test or
survey on the sanme 11. To ensure quality e-content devel opnent by faculty menbers
and optinmum use of the sanme by the students through D-space, a digital platform
for reference, |earning resources and educational videos recorded through E-

| earni ng studi o devel oped by Mahat ma Education Society or by online applications
to facilitate students’ academ c interests and outl ook 12. To establish

Intell ectual Property Rights Cell and |1 SO Comrittee to plan and successfully
execute events in simlar line and initiate the process of planning of |SO
Certification, as a part of green initiative by the institution respectively
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